The Oshawa/Whitby/Clarington United Way 
received its Christmas bonus 
from CAW Local 222 
as Executive Director Cindy Murray 
(whose husband Doug is a 222 member) 
accepts a $4,000 cheque 
from Dave Broadbent (left) and Mike Shields. 
Another community agency, 

Simcoe Hall Settlement House, 
received $2,000 from the CAW National’s 
Social Justice Fund and CAW Council 
in time to help out for the holidays. 
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1997 In Review 


By Mike Shields, 
President 


HE YEAR 1997 PROVED TO BE AN EVENTFUL ONE 
for the Labour Movement. The theme of “Fighting 
Back Makes A Difference” adopted at our Constitu- 
tional Convention, was something our organization 
lived by. 


NDP Returns To Ottawa 

We witnessed the return of the Federal NDP to official 
party status in the House of Commons. After a three and a 
half year absence, working people in Canada have a voice 
under the leadership of Alexa McDonough. This will be im- 
portant as our Pension Plan comes under attack. 


Days Of Action 

The Days of Action continued throughout the Province of 
Ontario. Since the start of these community by community 
protests, we have seen the Harris Government plummet from 
a 60 percent approval rating to 30 percent. The CAW has 
played a strong leadership role in the success of this cam- 
paign. With the continued assault on health and education in 
the Province of Ontario, we must strive to defeat the Mike 
Harris Government. I would like to see Local 222 play a 
major role in this campaign in 1998. 


Bill 7 Challenged 

The CAW took over a pliant in Scarborough known as PC 
World. This was a plant of approximately 100 workers, who 
were on a legal strike. These workers had agreed to a wage 
freeze in their previous agreement. This set of negotiations, 
the Company was demanding a $4 per hour roll back in 
wages. To begin with, the average wage of these workers 
was only $12 per hour. The day after these CAW workers 
went out on their legal strike, the employer took full advan- 
tage of the Tory decision to repeal Bill 7 and proceeded to 
replace these workers with Scabs. 

Our Union took the plant over, escorted the scabs out and 
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occupied the plant until the 
employer came to an agree- 
ment with the employees. The 
Canadian Auto Workers sent 
out a very strong message 
“Scabs will not be tolerated 
in our work places.” I was 
proud to have participated in 
this occupation. I was even 
prouder of the role of our Lo- 
cal Union, as we came together in this important struggle. 


Municipal Elections 

The Municipal elections saw six members of Local 222 
elected to office. I would like to make special note of Brother 
Larry O’Connor’s election to Regional Council. Brother 
O’Connor was also elected Chairman of the Health and So- 
cial Services Committee for all of Durham Region. With the 
impending down loading on the municipalities by the On- 
tario Government, working people in Durham Region have a 
strong voice in Larry O’Connor. 


Teachers’ Strike 

I was pleased with the support shown by our Local Union 
as well as our Union as a whole, during the Teachers’ two 
week protest. The Labour Movement has gained some valu- 
able allies in the form of the Teachers’ Union. The courage 
and determination shown by the teachers must be 
commended. They were fighting for the right of a quality 
education for Our children and grandchildren. The Tory 
Government have traditionally attacked the most vulnerable 
in our society. I believe Mike Harris and his strategists, made 
a grievous error in attacking the teaching profession. The 
teachers are the most informed and the most educated in our 
society. The ability of the Teachers’ Union to mobilize and 
fight back will spell disaster for the Ontario Tories. ¥ 
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News & Views 


Serious Concerns In Paint Shop Car Plant #2 


By Don Whalen, 
GM Shop Committee Chairperson 


’D LIKE TO THANK COMMITTEEPERSON ANDY VAN 
Olst for inviting me to a meeting of his zone at the 
Union Hall to highlight the many problems in his zone. 
There was a very good turnout, Andy estimated 95 
percent of his zone. 

I heard first-hand all the problems and concerns these Broth- 
ers and Sisters have. The meeting was well organized; these 
members are angry, and very serious. District #4 Committeperson 
Jim Hoy and Car Plant Chairperson Ron Gibson were also at this 
meeting. We met the next morning with Paint Shop manager 
Bob Schell with a list of issues. He committed to review all 
these issues with the Union and to starting working on them, as 
well as the relationship of some members of supervision with 
our members. We were told at the membership meeting that 
the biggest problem is with management and the way they treat 
people. We agreed to give him a chance to work on these 
issues and hopefully he’ll do just that. Andy is going to keep me 
updated. After we met with management we then toured the 
paint shop where I got to see some of the problems and talked 
to the members on the job. Colin James, committeeperson 
opposite Andy, was also at this meeting and agreed his shift has 
many of the same issues. I committed to keep my eye on this 
area and told Andy and Colin if they want me to come back to 
call me at any time. 


Skilled Trades Peregrine Layoffs 

At our Shop Committee meeting on December 8th there 
were approximately 150 skilled trades there, from both Per- 
egrine and GM. The issue was with the announcement of 76 
skilled trades being laid-off in two stages in January and Febru- 
ary — do the people from Peregrine being laid-off come out (as 
the book says) low seniority people first, or do the high senior- 
ity people come out? 

The scenario of laying off the high seniority people first may 
sound ridiculous, but because so many of the high seniority 
people want to come back to GM, it is also a big problem. If it 
could have been done without negatively affecting South Plant 
members, we probably could have looked at it. 

However, since the high seniority people would have bumped 
low seniority at GM, low seniority at GM would go to the street 
and the lowest seniority people at Peregrine would still be 
working. As a Union leader I could not let that happen. It was 
put to a vote at Shop Committee and passed unanimously, low 
seniority from Peregrine to low seniority at GM. I thank all the 
trades for coming and helping make this clear to the rest of the 
Shop Committee. 

Myself and the skilled trades shop committee will be meeting 
with both Peregrine and GM to reverse the agreement our 
National Rep, John Graham, has signed giving the high seniority 
members from Peregrine the right to bump low. Brother Graham 
notified Peregrine to cancel the agreement. Our high seniority 
members are very concerned about coming back to GM as soon 
as possible. Many are still not convinced they have the right to 
come back to GM in the next five years. I have reassured them 


GM Shop Committee 
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they do have this right to come 
back, in writing, as part of Docu- 
ment 12 of the 1996 Master 
Agreement. The skilled trades area 
chairperson, Tony Leah, reassured 
them of this as well, as did Na- 
tional Rep John Graham, as did 
the rest of the Shop Committee. 


Truck Plant Third Shift 


I was asked to come into the 
third shift by Committeeperson 
Howard Piggott to go through his zone as a couple of members 
wanted me to be aware of their long-standing problems. I see 
there is not a plant in General Motors where there isn’t manage- 
ment problems, specifically the way they treat some of their 
employees. Howard said he has already made the District and 
Truck Plant Chairperson aware of their issues. 

1 said under Appendix “L” of the Master Agreement, the 
Area Chairperson has the autonomy to look after his plant, 
but I would be more than happy to assist. There are some 
issues ve worked on and gotten back to these members. 
Thanks for your support and the tour of your zone, Howard, 
you can call on me anytime. 


New Picture ID Cards 

Due to the many questions asked by many members as to 
why the picture? Do they have sensors in them? Do we have to 
have our pictures taken? What will General Motors be using the 
new ID cards for? Etc. By now I’m sure your Districts have 
updated you on all this, but if anyone missed it, here it is. 

Management are saying these new digital picture ID cards 
are for identification purposes only. When you badge only your 
number appears not your picture, the digital picture is only if 
you lose or damage your ID card, you won't need to have your 
picture taken again. There are no sensors in these cards, the 
new ones are made from heavier material to last longer. The 
Company says that everyone must participate as it is a condition 
of employment. I am checking that out with our legal depart- 
ment. If I missed any of your questions, please ask your District. 


In Closing 

Recently a leaflet was put into the plants talking about 25 
years and out. Unfortunately it was not signed. If the author 
of that article wants to contact me, I think it is an excellent 
idea. We all know the next contract (1999) is the pension 
agreement year. A six-year pension agreement is far too long. 
Early in 1998 we need to start formulating our demands. 
Production standards has got to be our number one demand, 
paralleling pensions in importance. I'll be asking early in 
1998 for your ideas and input for 1999 bargaining. 

Until next issue ... Please take care. 


i 
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Temporary 
Time Outlined 


By Wayne Murphy, 
First Vice-President and 
Fab & Battery and Peregrine Area Chairperson 


HOPE EVERYONE HAS ENJOYED 
the Christmas break, and I wish 
everyone all the best in this com- 
ing New Year. 

We are entering into that typi- 
cal slow period for the auto industry 
where volumes and schedules are down. 
For the new members, unfortunately this 
is normal for plants such as our own to 
be affected with temporary down time 
due to the parts we build and supply. 
This is the information as of today. 

“J” Car: Lansing, Michigan 

Down entire month of January, 
which takes 12,800 fascias, 6,400 en- 
ergy absorbers, 6,400 brake modules, 
6,400 miscellaneous stampings. 
“J” Car: Lordstown, Ohio 

Down December 22 and 23, and 
January 5 to 10. 28,000 fascias, 14,000 


By Buzz Hargrove 


S YOU ARE AWARE, UFCW 
members are in a very dif- 
ficult dispute with Maple 
Leaf Foods in Hamilton and 
Burlington, Ontario, Ed- 
monton, Alberta and North Battle- 
ford, Saskatchewan. 

Judging from the media reports 
and my discussions with senior lead- 
ership of the UFCW, this is going to 


a Pot. toate to ad sta ~ = wh. - 
be a long and difficult strike. The 


employer is demanding huge con- 
cessions from these workers and 
they are committed to fighting back. 

The UFCW has requested and the 
CAW National Executive board has ap- 
proved a boycott of Maple Leaf prod- 
ucts. The products include Burns, 
Overlander, Swift Premium, Prime 
Poultry, Campfire, Shopsy’s, Coorsh, 
Clover, Bittners, Devon, Parma, 


Maple Leaf Foods Dispute 


Down 


energy absorbers, 14,000 brake mod- 
ules, 14,000 miscellaneous stampings. 
“J” Car: Ramos, Mexico 

Sixty-six percent reduced schedule 
from January 5 through to February 8. 
20,000 fascias, 10,000 energy absorb- 
ers, 10,000 brake modules, 10,000 mis- 
cellaneous stampings. 
Saturn 

Down December 22 and 23. 2,200 
window rings. 
“W” Car: Oshawa Plant 

January 5 to 9, both shifts, 11,500 
fascias, various other components. 

They expect the schedules will im- 
prove towards the end of January. This 
information changes daily, but at this 
point in time Management have indi- 
cated they will work December 22 and 
23. As for the week of January 5 through 


Hygrade, Mary Miles, York, Canada 
Bread, Dempsters, Karries, Tender- 
flake, Venice Baker, Kam, Klik, Coun- 
try Style Doughnuts, Olivieri Pasta and 
Sauces, BunsMaster and Shur Gain Pet 
and Livestock Feeds. 

I would like to take this opportu- 
nity to encourage all of our local un- 
ion leadership and membership, espe- 
cially in the cities where the strikes 
are uccurting, to provide whatever 
support possible to these workers. 
Picket line support, delivery of dough- 
nuts, coffee, as well as committing to 
adopt a UFCW family are some ideas 
for your consideration. 

The National Executive Board is 
reviewing the situation on a regular 
basis and will be ready to provide 
further assistance if necessary. Your 
co-operation is appreciated. 
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9, the major down time for “J” car and 
“W” car, all departments will be affected 
for the one week out. The majority of 
people in each department will be af- 
fected. I will continue to report as in- 
formation becomes available, We will 
have the SUB Reps. and employment 
insurance forms available to help us 
through this temporary down time. 
Remember your Remain At Work forms. 
Recently, we have had some of the 
new area managers fail to recognize our 
agreements and working condition let- 
ters for the plant. We had lengthy dis- 
cussions this past week on several is- 
sues that had taken place with Vice 
President Bob McLane and Plant Man- 
ager Bill McGregor. They clearly indi- 
cated that it is not their intention to 
work against any of our collective agree- 
ments or working condition letters. The 
Peregrine philosophy of respecting and 
valuing the workers’ knowledge of their 
work areas and the plant will be en- 
forced. We will keep a close eye on 
Graham Burrows and Hardy Singh in 
the days to come on all of the above. 


Battery Plant 

Continued discussions have taken 
place since the last scheduled meeting 
on November 25 with Craig Kellogg, 
Dephi “E” Company Representative. 
These discussions have been held in- 
plant and contrary to any rumours, no 
agreement has been reached at this 
point in time to any of the Company 
proposals. The next scheduled meet- 
ing with Kellogg in Toronto is January 
28, 1998. We will keep you updated as 
information becomes available. ¥ 
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Corporate Canada 


By Dan Kewley, Oshaworker Editor 


E ARE LIVING IN AN ERA WHERE BIG BUSINESS 
is controlling not only our work lives but our 
Economic and Social programs. The Business 
backed Fraser Institute is now soliciting dona- 
tions from corporations to finance a campaign to 
have U.S. style, right to work legislation enacted in Canada. 
Just to give you an idea of this type of thinking, here is a 
quotation from a U.S. lawyer at a Union busting seminar. “A 
three year old isn’t logical. A three year old sees a pretty red 
stove top and she wants to touch it and you have to tell her 
how it will sizzle her fingers and be terribly painful. The use 
of fear is just as appropriate with your employees as it 
is with a three year old.” 

Right to work is not about your rights. It is about Manage- 
ment’s ability to exercise power and control with no opposi- 
tion. The letter to CEO's describes a plan for “a concerted effort 
to increase the awareness of the public and policy makers of 
the benefits of RTW legislation.” In this same letter, the institute 
charged “Labour legislation in Canada is biased against employ- 
ers and restricts your flexibility and impeding the growth of 
your firm.” By restricting flexibility, they mean the right of 
corporations to do anything they want to their employees with 
no consequences or accountability to their workers. A confer- 
ence sponsored by the institute last year in Toronto featured 
speakers from the U.S., Britain and New Zealand. 

All of these countries have adopted variations of “volun- 
tary unionism.” Deprived of Union Shop and dues check-off 
protection, Unions in these countries have experienced sharp 
drop offs in membership and the resulting loss of ability to 
effectively protect workers. __ 


E, TORIAL 


No wonder the Fraser Insti- 
tute did not want its memo 
named “Toward the New Mil- 
lennium: A Five Year Plan for 
the Fraser Institute” to be out 
there for public consumption. 
The Fraser Institute is a mouth 
piece of corporations and not 
the general public. It craves 
deregulation, lower corporate 
taxes and lower public spend- 
ing in all spheres of Canadian 
life. In effect, they are not promoting a Canadian way of life 
but a country called “Corporate Canada.” We would be giv- 
ing up our ideals, our power and individualism as a society 
to “Corporate Visions.” The Fraser Institute plans to double 
its annual operating budget to $5 million to expand its pen- 
etration of the media. When you see the Fraser Institute 
being quoted in the press, just remember who is financing 
the Institute and whose sole interest they are promoting. 
Corporations have more than enough power. In this new 
year, we need to be aware of our interests and who tries to 
protect them. ¥ 


Editorial Note: 
In the last Oshaworker I published the Employee Enthu- 
siasm Survey. Due to the early deadline for this issue, I 
will not have those results until the February edition. 
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Management Games Surface 46 simpson 


By Russ Martin, 
A.G. Simpson Plant Chairperson 


Plant 
Chairperson’s 


ECENTLY, MANAGEMENT 
have allowed, or better put, 
deliberately started to spread 
faults toward the Union, with 
regard to a particular issue. 
All in an attempt to make themselves 
look good, and diverting the member- 
ship away from the truth. At first, I 
thought, why would management do 
this, when they continually ask for the 
Unions input and help and say we need 
rapport. 

Management have asked the Union 
to help them out in getting the QS9000, 
and of course now in getting the 
GMT800 series off and running as best 
as they can. 


But we all know the table talks are 
coming, and management games will 
always surface. So is the management 
tactic worth the loss of any possible 
rapport recently gained? I don’t think 
sO, as meetings will become blunt, very 
direct and as such could be avoided. 

The Collective Bargaining process is 
also a very important issue, manage- 
ment will, as will the Union, have to 
live with what is bargained for the life 
of the agreement, usually three years. 
This division tactic is an old tool, and 
effective as management believe it is, 
they will use it and take the risk of 
rapport vs the division of the member- 
ship from within itself and therefore 
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division of the Union. 
We will continue to 
help out when it 
comes to the opera- 
tions, but when they 
ask for advance con- 
tractually, we will give them the old, 
just do it and we'll grieve their ass. As 
this they will try and say is, simply put, 
over a slice of pizza, we however will 
tell you the truth. 

Management believe, dividing each 
area or group of workers up will help 
make you be more competitive amongst 

Continued on page 6 
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Public Surplus Pension 


By Gord Vickers, Oshawa Transit Unit Chairperson 


N A SURPRISE NEWS RELEASE IT 
was reported the Ontario (con- 
servative) government has ap- 
proved a plan put forward by the 
Ontario Municipal employees re- 
tirement system COMERS) that will save 
taxpayers $750 million over the next 
five years. The savings alone represents 
$470 million in the greater GTA. area. 
The five year plan includes provisions 
that will: 
® reduce employer & member contri- 
butions by two percent over five 
years 
® increase payment to ensure all 
OMERS pensioners receive 100 per- 
cent of the increase in the CPI since 
their pension began 
® increase formula for all current and 
future surviving spouse’s pension 
from 60 to 66-2/3 percent 
® enhance early retirement, who retire 
over the next five years 
The news release went on to report 
it was a win-win situation for both par- 
ties. The union on the other hand is 
eS DOEDE a much cif pent win-win that 


VOUrSEIVES. Pit one group , against the 
next. Then they will layoff some more 
workers and reward some other group 
to compete to the point where work 
gets done at the expense of ourselves. 
Then layoff some more. It won't end! 
They will get you to compete between 
shifts, offer you pizza, some get paid 
lunches, others get additional hours 
paid, but only a select few. The re- 
warded group cannot see that the other 
area, department or group also pro- 
duces a part of the product line but 
never gets the reward. 

That is why the Union is the sole 
and exclusive bargaining agent, and all 
wages, benefits etc must, By Law and 
by the Collective Agreement go 
through the Bargaining Agent. If the 
company wishes to open the Collec- 
tive Agreement, to give to the workers 
some of their wealth, in addition to the 
already bargained rates, we have no 
problem with it. So long as they open 
the agreement and bargain it with us, 
not a select group of workers. The two 
parties argued the issue of Deals at great 


favours solely the employer and the 
government. On December 3, 1997 the 
National Office presented a brief to the 
OMERS and CEO’s on proposed amend- 
ments to OMERS plan. 

Where we stand: The CAW-Canada 
has major concerns with the two per- 
cent reduction in employer contribu- 
tions to OMERS. This reduction will 
create a windfall worth $750 million 
for OMERS employers. This raid on pen- 
sion (Surplus) sets a negative precedent 
for other pension plans, which could 
use experience gains to reduce em- 
ployer contributions without improv- 
ing benefits. The OMERS surplus has 
accrued as a direct result of lower than 
anticipated increases in earning. It must 
be noted that the majority of public 
sector workers have not had a pay in- 
crease for five years, which has built 
up the surplus of pension money. The 
proposed reduction in employer con- 
tributions is tantamount to double jeop- 
ardy for our members. If this change is 
implemented, OMERS will be sanction- 
ing a massive =iaTSHs of income from 


feneth mae? in th in "ry summer. Double 
shifts were paid for approximately 9.5 
hours work. The Union would like to 
see this continue should the company 
have such vast resources, but they only 
offered this to a few individuals. Oth- 
ers argued for it, grieved it, fought over 
it. Precisely our point it happened and 
division occurred immediately. Where 
do we say a deal is a deal. We'll even 
argue over this question. So the fairest 
way is to leave what is already law, and 
in the Collective Agreement, and that 
is the Union is the sole and exclusive 
bargaining unit! 

Besides thie above, boil pariies dur- 
ing the earlier argument agreed to No 
More Deals. Yet recently when they 
offered a deal, they did not consult the 
Union (as is required) they took the 
deal back and said blame it on the Un- 
ion, they took it away. 

The issue which started the above 
was the pizza on the hill, after heated 
and I do say Heated argument, they 
blamed us for taking it away. Then they 
blamed us again for taking away the 
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older members to 
younger members. 
We submit that this is 
unfair and must be re- 
viewed. We are also 
concerned with in- 
come tax implications which will af 
fect members T4 deduction which will 
force our members into a higher tax 
bracket. 


Conclusion 
There should be no reduction in 
employer contributions to OMERS un- 
til all permissible benefits improve- 
ments have been implemented this in- 
cludes: 
® 80 factor unreduced early retirement 
for all NRA 65 Plan Members 
® benefits based of best 36 month av- 
erage earnings 
® benefits based on two percent for- 
mula, without CPP offset 
® full indexing of OMERS benefits now 
Continued on page 7 


talioont S hinChES. I cubrait to you that 
the Company only has to come forward 
as is their responsibility and seek our 
approval on these issues. Some of these 
deals we actually don’t even know of, 
but management use this blame tool to 
attain their goal. Blame is not the an- 
swer it is only their way to divide Us. 

Let me summarize the above. Man- 
agement are trying to take your trust 
out of the Union or even if they can 
weaken it, they will continue to, so 
doubt may be present when bargaining 
time arrives. Our intent is to eliminate 
the favourtism, stop the pitting of 
worker against worker, in other words. 
If one area gets out of work early, no 
problem so long as we can work it out 
so other workers may seek the same. 
Same goes for the extra payments, piz- 
zas, jackets, blind eye to disciplines. 
Most concerns raised by members to 
the Union start with “How come that 
department can...” They are all forms 
of management’s tactics to divide. 

Strength we must keep, and sticking 
together is the only answer. 
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Another Busy Month 


By Mike McCarthy, 


PPG-Duplate Plant Chairperson 


REETINGS: I HOPE EVERY- 
one had a safe and enjoyable 
vacation and Santa was good 
to everyone. It’s been a very 
busy month once again in the 
plant and the office. The Company 
hired 16 more people and some of them 
have served their probation and we 
have signed them up. We have five 
grievances slated for arbitration and 
these should have been dealt with by 
the time you read this article. 

Sister Weatherby and Brother Taylor 
attended the OFL Convention in late 
November. At this convention it was 
passed to continue on with the Days of 
Action and it looks like Oshawa or St. 
Catharines may be the next protest cit- 
ies. It was also passed that there prob- 
ably will be a General Strike sometime 
in 1998. 

The National Union is now starting 
an education campaign on the tariff re- 
ductions being asked for by the Japa- 
nese transplant assembly operations in 
Canada. Originally there was the auto- 
pact where the Big Three would pro- 
duce as many cars in the country as 
they sell there and these would be duty 
free. Then came NAFTA and those rules 
were cars assembled in North America 
with at least 50 percent North Ameri- 
can parts would be duty free. The Japa- 
nese transplants don’t meet the 50 per- 
cent parts quota and have to pay tariffs 
on the vehicles sold here. They are re- 
questing the same rules as the Big Three 
but don’t want to meet the North 
American content rule. This potentially 
could mean thousands of job losses in 
the auto-parts sector of our union. The 
National has produced a pamphlet 
which we will distribute to educate our 
members on this important issue. 

Another equally important issue is 
the negotiations going on behind closed 
doors on the Multilateral Agreement on 
Investment. In a nutshell this is a char- 
ter of rights and freedoms for the world 
corporations. This agreement if signed 
would give corporations power over 
the government if they changed legisla- 
tion on investment and many other is- 


sues. The MAI would prevent us from 
requiring investors to create jobs lo- 
cally and would free corporations from 
environmental protections. The prime 
objective of the IRA is to allow the 
movement of money across interna- 
tional borders by imposing a new set 
of rules restricting countries for using 
legislation, policies and programs seen 
as impediments to the free flow of capi- 
tal. In other words it is the constitution 
for the largest corporation to rule the 
world. This agreement could effectively 
lead to the privatization of our hospi- 
tals, schools and the CPP Plan. 

Well the in-plant election time is 
upon us again and you will have no- 
ticed the postings around the plant. The 
nominations will open on January 7th 
until the 14th. Then the elections will 
be on January 21st and run-offs, if nec- 
essary, on the 28th. The newly elected 
officers will take office on February 2nd, 
1998. So please come out and vote on 
these days as these people will be your 
Bargaining Committee for the next 
round of negotiations. 

We have two more people who have 
retired as of January 1st. Don Challice 
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and Pat Schrane can 
now attend the 
retirees’ meetings. 
We wish these folks a long and happy 
retirement. 

The United Way was run in the plant 
in November and it was a great suc- 
cess, There was a lot of effort put for- 
ward by Joan Bowins and the rest of 
her committee. This year’s fund raising 
was beyond expectations and a special 
thanks for the donations from the peo- 
ple in the plant. With the government 
cutbacks this is a very important that 
we take care of the less fortunate peo- 
ple in our community. 

Also as some of you have noticed 
there is a drop box at the employees’ 
entrance for any food or clothing. These 
will be sent to the region’s women’s 
shelters to assist women who are using 
these shelters. Also if you save your 
A&P grocery tapes and put them in the 
box a portion of the total will be do- 
nated towards these shelters. Kudos to 
Sisters Weatherby and Bull for getting 
this going. 

So once again be sure to vote this 
month. 


Mer in agi ae the OMERS it 
must be made more accountable to 
its members, at a minimum, the plan 
must be jointly trusted, with at least 
one half of the Board comprised of 
Union (not employee) representative. 
On December 5, 1997, as reported 
in a Toronto daily, (“Teachers’ Pen- 
sion Plan Eyed”) Johnson sees savings 
from the teachers’ pension plan. Dave 
Johnson says “the province could save 
$550 million a year” if the teachers’ 
pension fund has, as the government 
says, declared a surplus. The prov- 
ince could put more money in the 
classroom, Johnson declared.” It is 
now perfectly clear that the Conserva- 
tives of Ontario have declared an all 
out attack on Public Sector Pension 


to meet thelr target of a 30 percent 
tax break. 

The National Office, hydro workers 
and transit workers are opposed to 
these changes that offer no real ben- 
efits to the workers. Already it has been 
reported that management is preparing 
to use pension surpluses to reduce the 
transit deficit. We are in fact being 
asked to subsidize the taxpayers at our 
own expense. 

I never thought the day would come 
when a government would stoop so 
low as to steal worker’s pensions. The 
day has now arrived and the Tories have 
declared open season on Public Sector 
workers pension surplus funds. Shame 
on OMERS and shame on the 
government.” 
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A Not So Fond Farewell 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


M RESPONDING TO THE EXECUTIVE BOARD OF LOCAL 
222. In the November issue of The Oshaworker, a 
letter was sent to Mayor Tom Edwards, bidding him a 
fond farewell by Local 222, thanking him for the sup- 
port Local 222 had received by him over the years. 

I only wish the Executive would have contacted me to get 
my feelings on Edwards, being as I and the Unit I represent 
as Chairperson have been affected by the decisions he and 
his council flunkies have made affecting the operations of 
Whitby Transit. Thanks to Edwards’ cuts to Transit and 
outsourcing some of our work to Bell Cab Co., these things 
combined together resuited in six full-time drivers being laid 
off, also meaning a loss of union dues to this Local. 

I guess this great man, a friend to Labour, thought it was 
in the best interest to the CAW Local 222 to give jobs to non- 
Union workers, who I’ve talked to and have stated they 
think belonging to a union is a joke, it just makes union 
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For all the years Edwards sat on Council and for the years 
he served as mayor, he never fought to bring the Whitby 
Transit drivers back under the umbrella of the Municipality. 
Well I’m one proud Trade Unionist who is glad to see this 
great friend of Labour out of the picture. I sat at the General 
Membership meeting in November and listened to the broth- 
ers who spoke against the Executive for endorsing Nancy 
Diamond a rotten Tory, well Nancy Diamond is more of a 
friend to Labour to me than Edwards ever was. 

Diamond hasn't outsourced any of the municipal services 
and publicly stated she never will. I have great respect for 
the difficult task the Executive has of managing the largest 
Local in the CAW, but maybe next time before upsetting a 
unit of 40 members by sending a letter of praise, maybe it 
would be a good idea to do some homework and consult 
people who deal with the decisions people like Edwards 


leaders rich and workers poor. This is their mentality. 


make. 


Skilled Trades Job Security 


By Tony Leah, Skilled Trades Chairperson 


gm WOULD LIKE TO WELCOME EVERY- 
one back after the Christmas break 
— I hope you and your families 

had a safe and pleasant holiday. 
Unhappily, the large number of 
skilled trades layoffs at Peregrine means 
that many of our members are beginning 
the New Year collecting unemployment 
insurance and worrying about their fu- 
ture job security. This is particularly un- 
fortunate because overall 1997 was a very 
positive year for getting skilled trades 
back to work from layoff. Over the course 
of the year 34 tool and diemakers were 
recalled and 21 laid-off machine repair 
tradespeople were able to enter a pro- 
gram for retraining and reclassification as 
millwrights. Seven more MRs were recalled 
to work as replacements during the nine 
months of this retraining. These types of 
positive efforts must continue on behaif of 

the tradespeople still on layoff. 


Tool And Die Outsourcing 
Victory 

The new contracting language we ne- 
gotiated in 1996 gives us much more pro- 
tection against the outsourcing of tool 
and die work. In late November the Truck 
Plant gave us notice of their intention to 
outsource over 300 hours of work build- 
ing fixtures and tools for the GMT 800 


project. This is work customarily per- 
formed by our tool and diemakers. We 
argued that the new language (Appendix 
“R”) requires the Company not contract 
out work in a trade where people are on 
layoff. As a result GM backed down and 
agreed to keep all this work in-house. 


Machine Repair Work 

Truck Plant management are appar- 
ently slow learners, however, and have 
now announced that they intend to have 
outside contractors do approximately 
7,000 hours of machine repair work, even 
though we have MRs on layoff. The ma- 
jor part of this work is to be done during 
a two week shutdown in May, but some 
of it starts at Christmas. We have pro- 
tested in the strongest possible terms that 
this is a clear and flagrant violation of 
Appendix “R.” High ievei meetings are 
taking place, perhaps in an effort to find 
someone with enough authority to tell 
the Truck Plant management of the li- 
ability they would be incurring — and 
the potentially drastic consequences if 
they proceed to give away this work 
while MRs are laid off. 


Semi-Annual Review 
Another positive feature of the new con- 
tracting language is the provision for a semi- 
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annual review of all 
upcoming work. Man- 
agement of each plant 
now meets twice a year 
with all the skilled trades 
reps to review and dis- 
cuss future plans. In the rounds of meetings 
just completed we saw that major programs 
are continuing in both the Car Plant and 
Truck Plant, and that our trades are getting 
a significant portion of the work. The pro- 
gram for over 50 new die sets in South 
Stamping is the largest ever undertaken 
there, and will provide work for about 24 
tool and die makers. Beyond immediate 
projects, we were told that there will be a 
new Paint Shop built for the Car Plant. While 
it won’t be operational for several years, 
construction could begin within a year or 
two. Lhis is a project that will cost in the 
hundreds of million dollars. A new Paint 
Shop for the Truck Plant is also under con- 
struction. 

The overall picture for Oshawa is a 
positive one. All indications are that 
GM will continue to allocate investment 
and production in the very profitable 
Oshawa facilities. With the protection 
afforded by our new contracting lan- 
guage, this should mean significant long- 
term job security for skilled trades. 
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Retirees Concerned About Healthcare 


By Russ Rak, 


Retirees Chapter & Save Medicare Committee 


N THE LAST FOUR YEARS THE FED- 

eral Liberal government has slashed 

spending on healthcare by $4 bil- 

lion. The Mike Harris government 

in Ontario has slashed funding to 
hospitals by $1.5 billion. This has forced 
hospital administrations to layoff nurses 
and staff and to close whole wards to 
reduce beds. More than 50,000 hospital 
beds were closed between 1986 and 1995 
in a Canada wide move to cut costs. In 
January 1997 the Oshawa General Hospi- 
tal announced the elimination of 200 jobs 
to reduce costs by $13 million. 

Today more patients are refused ad- 
mission or are forced to endure long 
and painful waiting periods for neces- 
sary operations. Those who get in are 
sent home quicker and sicker. 

At our own OGH, patients are left in 
hallways and “holding areas” for days, 
waiting for a bed. Recently in Colling- 
wood a 72 year old critically ill man was 
left laying on a stretcher for two days. In 
Peterborough, a senior died on a stretcher 
awaiting medical care in the hospital. 
Because of these cutbacks, the members 
and spouses of Local 222, Retired Work- 
ers Chapter, are becoming very con- 
cerned about the serious decline in the 
quality and avaiaDiyy of health care in 


hospitals and the community. Further- 
more they are opposed to the federal 
and provincial governments preparing for 
the setting up of private, for profit hospi- 
tals and community care services. 

At our June 1997 retirees chapter meet- 
ing, I presented a resolution calling fora 
nation wide petition campaign and na- 
tional days of protest to “Save Medicare.” 
The petition calls for the enshrinement 
of the “Canada Health Act” and the five 
principles of Medicare in the Canadian 
Constitution. The five principles of Medi- 
care are: Universal Coverage, Accessibil- 
ity, Portability, Comprehensive Coverage 
and Federal Funding based on non-profit 
administration and provision of health 
care. The federal government must guar- 
antee national standard of quality pub- 
licly funded health care for every Cana- 
dian citizen as a right. 

This resolution and petition has since 
been unanimously endorsed by the 
CAW Retired Workers Conference Sep- 
tember 1-5, 1997 and the Congress of 
Union Retirees of Canada CLC conven- 
tion October 1997. It has also been 
endorsed by CAW Local 222 member- 
ship in October 97 and was forwarded 
to the OFL Convention November 24- 
28, 1997 which mecompigaecd concur- 
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rence with the reso- 
lution. 

The proposed plan 
of action is to circu- 
late this petition 
Canada-wide till next 
September 1998 and in October or No- 
vember coordinate delivery of the 
signed petitions to the Federal Parlia- 
ment with major public protests in Ot- 
tawa and across Canada. 

I will try to keep you informed as to 
the progress of this campaign to Save 
Medicare in future articles. In the mean- 
time the petition is available at the front 
desk in our union hall where you can 
sign it. You can also take a copy of this 
petition and circulate it. You can also 
phone or fax Ivan Grose, MP by phone: 
432-8466 or fax 432-7726 and Jerry 
Ouellette MPP phone 723-2411 or fax 
723-1054 and demand that the federal 
and provincial governments restore all 
funding which was cut from health care 
and stop the closing of hospitals. Also 
demand a stop to user fees for pre- 
scription drugs and no two tier health 
system in Canada. 


Open House To Honour Pearl 


By Jackie Finn, President 


I WISH EACH AND EVERYONE THE 
best in 1998, Auxiliary #27 had a 
very successful 1997. 
Our Children’s Christmas Party 
held on December Gth, was at- 
tended by 13 children. Sunshine the 
Clown entertained them, also a special 
appearance by Santa who had gifts for 
each child. Thanks to sisters Heather 
Kiberd, Lynn Ross, Loretta Stumpf and 
Marilyn Smith who provided the lunch. 
Nancy, your selection of gifts was great 
as usual. 
Recent donations: 
® Telephone Pioneers of America, 
Oshawa Chapter, $100 
® Denise House $400 
® St. Vincent’s Kitchen $400 
® Destiny Manor $400 
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® Bethesda House (Bowmanville) $400 

® Cornerstone Community Association 
$400 

® Mental Health Durham $400 

© Hospital for Sick Children $400 

® Simcoe Hall Setthement House — 
food vouchers, 10 @$30 

© Huntington's Society of Canada, Oshawa 
Chapter, we purchased 10 amaryllis box 
plants for a total of $100 which were 
used as prizes at our Christmas Party. 
Congratulations to Sister Pearl Badour 

who will celebrate her 80th Birthday 

on Sunday, January 4th, 1998. An open 

house will be held that day at Kingside 

Park from 1:30 to 4:30 p.m.. 
Elections were held for three regular 

delegates at Durham Region Labour 

Council, who are Sisters Vi Pilkey, Abby 


THE OSHAWORKER 


CAW Family 
ey #27 


Kiberd and Phyllis 
Clarke, alternates and 
Sisters Ilene Watts, 
Dorothy McEachern 
and Betty Clarke. 

Our sympathy goes 
out to Brother Jim Campbell and fami- 
lies on the loss of his brother Bill. 

The Auto Workers Community Credit 
Union has had a very successful share 
offering program, thanks to you the mem- 
bers who made this possible. You will be 
receiving your mail-in ballot in your Janu- 
ary statements. I am seeking re-election 
as a board member and hope to have 
your support, and I thank you in advance. 

Next Auxiliary meetings are Tuesday, 
January 6th and 20th, 1998. See you 
then. * 


CLC Conservation Seminar 


By Roy Fleming 


HAD THE PRIVILEGE OF ATTEND- 

ing the Canadian Labour Congress 

seminar on the subject of natural 

environment and ongoing pollution 

prevention. The weather was cold, 
windy, and slippery; and the students 
were a little older and not so loud and 
noisy. We had delegates from the North- 
west Territories and I asked them how 
the fishing was and they assured me, if 
I came next summer I could catch all 
the trout I wanted. I sat down and 
drooled a little. 

The students were broken up into four 
groups with a leader and a helper who kept 
order. I found the students wanted to start 
at the top and I kept suggesting we start at 
the bottom with the little things in our own 
back yard. I thought I was not getting 
through to the students, but I tried and told 
how we in Oshawa area had brought back 
the rainbow trout and salmon in the Oshawa 
Creek. They listened. We will wait and see 
if they will try our method of controlling 
pollution in the local streams. After a cou- 
ple hours of this jam session we had the 
privilege of listening to Dr. David Suzuki, a 
noted conservationist. He is a speaker I can 
listen to and I understood what he is trying 
to tell us. 

We attended more classes and you 
would think they would be getting bor- 
ing. But you know I am a motivated con- 
sefvationist as the others were, so we 
listened to more speakers all lecturing on 
different orientations of conservation. I 
was very pleased to find out these union 
leaders spend some of their time con- 
cerned about conservation. When I first 
started writing about the environment, 
birds and bees, I was considered to be a 
little different, but now everyone knows 
the rest of the story. If we look after the 
environment, water, the ground, earth, 
and plants, we will be inviting a great 
future. After receiving a note from the 
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resentation at the conference from On- 
tario), we were kept busy at every ses- 
sion with representation from all the 
other provinces. It was well attended. 

The classes I chose were on the local 
environment and did not get mixed up with 
big words like biochemistry. The thing I 
like about small classes; you hear what you 
are interested in, or you can interject the 
subject you are interested in. 

I have said, in my opinion, it is a waste 
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of time to set out those medical cubes of 
medicine to prevent the foxes and coyo- 
tes, plus the wolves, from diseases. The 
great conservationists all say let nature 
take its course. The weak will die and 
we will have a stronger generation of 
wild animals. There is a parasite called 
Sarcoptic Mange in coyotes and wolves 
that causes the hair to fall out and the 
animals die from exposure. This will help 
to bring back the rabbits that have suf- 
fered by over-abundance of predators, 
which not only kill the rabbits, but par- 
tridge, pheasants, and ground-nesting 
birds. The pheasants that were so plenti- 
ful have now vanished from the country- 
side. The ground-nesting birds like the 
meadow larks, snow bunting and killdeer 
have had their numbers cut by our clear- 
cutting of the grasses and vegetation, 
draining the wetlands; plus our use of 
chemicals to control the weeds. 

I did not agree with the letter that I 
received from the Department of Natural 
Resources. We all complain about the waste 
of dropping medicine to control rabies. One 
of the sentences in the letter said coyotes 
have increased dramatically in the time of 
1980 to 1990. I agree. You cannot walk in 
the countryside without seeing a coyote, 
even in the city of Oshawa. The foxes like 
the environment provided by the Oshawa 
Creek watershed because the food is easy 
to find. The salmon that die after spawning 
in the fall provides plenty of high protein 
food for the foxes. I had a black retriever 
who would catch spawning rainbow trout 
in the spring right out of the creek if I did 
not stop him. 

The sprays and chemicals can do funny 
things to the nature of things. We ail re- 
member what DDT did to the birds’ ege- 
shells. It was used to control the grubs and 
bugs that raided the crops. But the result 
was disastrous. The eggshells were brittle 
and usually broke before the birds hatched 
and if they haiched die chicks were de- 
formed. We now have the same thing in 
the reproduction of fish. The male fish are 
not spraying a fertilizing milt and the female 
is not laying skein, but a mixture of male 
milt and female skein. I had heard of this 
before | attended the environment confer- 
ence, but the subject came up in the discus- 
sion classes. I did not get the true technical 
terms, but I was very interested in the sub- 
ject. 

When you are out fishing this winter, 
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examine your fish, you 
may be surprised at the 
results you will discover. 
They also told us the 
chemicals in our drink- 
ing water has affected women bearing chil 
dren. You may not think of the subject of 
cutting grass when everything is covered 
with snow, but those gas-powered snippers 
can cut too close to a fence bottom. The 
small ground-nesting birds have no place 
left to hide their nests from those neigh- 
bourhood pest predators, the cats. You have 
seen a cat sneaking along a fence in your 
yard looking for the chance to catch a 
ground-nesting bird. We own so many tools, 
but some are not necessarily designed with 
conservation in mind. A few sprigs of grass 
will not kill your lawn, but could be a home 
to a generation of birds. 

We want and need a boat-loading ramp 
in Oshawa. There has been studies, meet- 
ings, and city council has done nothing. A 
ramp that is free like the ones in Port Perry, 
Newcastle, Brighton, and may other com- 
munities with access to water. These free 
ramps provide access to users, free park- 
ing, and those little blue houses. We are the 
biggest city in the area, and have no boat 
ramp. If other small villages and towns can 
afford a free boat ramp than so can we. The 
new city council can start 1998 in a posi- 
tive way by doing something for the boat- 
ers and fishermen. It is a known fact boat- 
ers and fishermen spend a lot of money on 
equipment and spend more money in a 
given area that caters to them. They do not 
need big sewers, extra water, or any hydro. 
I know our taxes have preferences, but so 
do fishermen and boaters. You know we 
have the largest suppliers of fishing equip- 
ment and sporting goods in Canada, I mean 
Normark, our neighbour next to Local 222 
hall. I had the pleasure of fishing on Lake 
Erie along the Niagara River, and there were 
boat ramps with free parking every one 
hundred yards. These fishermen brought 
more money into this area than a small 
industry with no pollution, so let’s, as city 
taxpayers, get after the council for the free 
boat ramp. What do you say? Yes! 

Indoor target at our air-conditioned 
building at the Union Rod and Gun Club 
property, north-east of Newcastle. See 
you at one of the many free conservation 
areas in Oshawa. Your 1998 URGC mem- 
bership card is available, $2.% 
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Layoff Information 


By Mike McPhee, SUB Representative 


TIS VERY IMPORTANT WHEN FIL- 

ing for Employment Insurance to 

file your application and return 

your report cards in a timely man- 

ner. Not one person can afford 
the loss of a SUB or EI benefit. It is very 
important to follow the steps below to 
ensure maximum benefits. 

Mail your application to EI immedi- 
ately upon being placed on layoff. 

You must expect to receive a report 
card in response to your application 
within three to four weeks. If you don’t 
receive one come forward for assist- 
ance. if you wait too long it may result 
in disentitlement of your claim. 

Upon receiving your report card, 
complete and mail it back to Belleville 
immediately. It must be returned in a 
timely manner. 

You must expect to see a response 
to your report card either in the form 


Human Rights complaint. 


We are also trained to act as a confi- 
dential referral service for women. 


Anyone needing our support and 
assistance is asked to call 644-4175 or 
644-4330. Please leavea = 
message and state the ! 


best way you may ANS 
| tawWra \ 
CANADA 


be contacted. 


Employment Equity/Women’s Advocates 


Your Employment Equity/ Women’s Tina Diane Bonnie 
Advocate CAW representatives are to * ° 
assist anyone who may have a Moore Cunningham Martin 


of a benefit statement indicating your 
waiting time is served or a benefit 
cheque from EI. If you do not receive a 
response in two weeks after mailing in 
your report card you must come for- 
ward for assistance. If you wait longer 
it may be too late. Even if establishing a 
waiting time only, you must return your 
report cards to ensure future benefits. 


Your Rights And Responsibilities 

You are to look for work. You are to 
report to the EI office if called, and to 
answer all correspondence. You are not 
to leave the country. 

Your status must be layoff in order 
to qualify for El and SUB benefits. if 
you’re returning from Sick Leave or 
Workers’ Compensation just prior to 
or during a layoff, you must report to 
the GM Medical Centre and to your su- 
pervisor. You must be declared fit for 
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work, and your sta- 
tus must be changed 
to layoff. Ask for a 
copy of the Medical 
Clearance G-93 form. 
Attach copies of the G-93 (fit for work) 
form to your SUB and EI applications. 


Peregrine To General Motors 

Anyone who has transferred from 
Peregrine back to General Motors and 
finds that their SUB credits are show- 
ing up incorrectly on your pay stub 
statement, put in a call or page me to 
get your SUB credits adjusted correctly. 


S&A Papers 

Please photocopy your S&A papers 
or any Medical Certificates your Doc- 
tor fills out on your behalf. This will 
benefit you and your benefit representa- 
tive when a Medical is required for a 
time period you were sick or injured. 


SUB and EI Call Sheets 

All supervisors have call sheets in their 
offices or on hand. If you want to see 
one of your benefit representatives, ask 
for us. My in-plant phone number is 644- 
7839, in-plant pager is *97-8099, outside 
the plant pager number is 1-800-361-6793 
then enter ID number 8099, then enter 
your area code and phone number using 
a touch tone phone. 

Until next time. 
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Change Of Address 


Fill in and return to: Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 814 | 
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Many Changes Are Coming 


By Doug Sanders, 
SUB Representative Chairperson 


IRST I WOULD LIKE TO WELCOME EVERYBODY 

back from the Christmas Holidays. Many changes 

will take place over the next year. The elections for 

the Shop Committee (Districts, Chairpersons), Health 

& Safety Reps, Counsellors, and all Benefits reps 
will be held. 

It is important now, more than ever, for people to start 
thinking of the people who have helped them over the years, 
and to take the time to vote — do not assume they will be re- 
elected without your vote. 

It looks like we need language negotiated over the life of 
our agreement on what date Christmas and vacation pay will 
be paid, so there is no more confusion. 


Income Tax 

Many people who have been laid-off for long periods of 
time will feel the federal gov- 
ernment’s clawbacks or 
superclawbacks when they do 
their income tax. Two differ- 
ent threshold income levels ap- 
ply. You start making repay- 
ments at a net income of 
$48,750 if you have 20 or fewer 
weeks of paid EI benefits since June 30, 1996. 

The other threshold net income drops down to $39,000 if 
you have been paid 21 or more weeks of EI benefits since 
June 30, 1996. 

We need a guaranteed income fund because we do not 
want to be laid off in the first place, the responsibility should 
fall on the Company and their record profits, believe me, GM 
is not hurting for cash. 


Peregrine 
At the GM Unit meeting on November 20, 1997 many 
questions were asked regarding the January layoffs of skilled 
trades. I tried to get answers, only to be referred to John 
Graham, the National rep. I did not like the sale in the first 
place. 
I will give you the formula for your SUB and EI rates: 
Base Rate plus COLA = Total 
Total times 40 hours = Total Amount Per Week 
Total per Week times 0.65 = Gross Per Week SUB & EI Rate 
Gross Per Week rate minus 
Ei Entitiement Gross Amount 
Paid by EI 
Your Gross EI 


= SUB Rate Gross 

= Gross SUB Rate 

= Gross per Week SUB & EI Rate 
Unless the SUB Fund falls below 80 percent of amount in 

fund as of October 16, 1997. 


Document 23 Buy-outs 

Document 23, pg 234 Master Agreement: I have been 
trying to get this started since before the last set of nego- 
tiations. “This statement agreed to by the parties confirms 
that in the process of improving efficiency fewer employ- 
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ees may be required on certain opera- 
tions in the future. When fewer employ- 
ees are required as a result of improve- 
ments in efficiency, specified employees, 
as designated by the Local Focus Com- 
mittee and subject to approval by the Company, may be 
provided an option to leave the Company on a permanent 
basis to seek a career change or other personal opportuni- 
ties. This option will be provided as an alternative to 
requiring employees to exercise their seniority right in 
reduction in force.” 

The number of people who just want to leave GM daily is 
growing fast. If this Focus buy-out program was in place at 
the Car Plant like it is in Truck, 
Fab and Skilled Trades, people 
would be allowed to leave. 

The job tracking sheets that 
all committeepersons have for 
jobs that are replaced by tech- 
nology (new machinery, ro- 
bots, etc.) Eliminated com- 
pletely or outsourced would allow some Focus Buy-outs 
to take place. 


Reminder 

All former Scarborough employees: You have until May 
of 1998 to fall back under your Scarborough plant closer 
language, if you get laid off and want to leave GM perma- 
nently. 


Plant 1 Layoff 

Plant 1 was down the week of Jan. 5, 1998. Most peo- 
ple will be serving a new EI waiting period since your 
plant has not had a layoff since March 1996 (the Ohio 
brake strike). Everybody should have filed through the 
Oshawa EI office, that is where your ROE (Record of Em- 
ployment) will be sent directly by GM. Now everybody 
who applied for EI will receive a card that must be re- 
turned, if it is not returned you will lose the first week of 
your EI waiting period and if you get laid off again, all SUB 
entitlement will now be an overpayment, all because your 
card was not returned to Belleville. 

Those people who have served an EI waiting period al- 
ready because they were off sick, injured or on compensa- 
tion will receive a SUB cheque and/or an EI benefits pay- 
ment. 

If you have not heard anything on your claim by February 
14, 1998, call me immediately to see what has happened. 
Remember, return all report cards. 

Until next time, I’m only a phone call away! In-plant 644- 
1541, pager in-plant *97-8525, answering machine, 644-3642, 
pager from outside plant, 1-800-361-6793, ID 8525, home 
436-1408. I always return all calls and pages. 
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Proposed Pension Reforms 


To CPP 


By Charlie Peel, 
Pension Representative 


HANKS TO SYM GILL FROM 
the CAW National, with bis 
permission I am reproducing 
a very informative article of 
bis on the CPP reforms, which 
impact all of us now, and in the fu- 
ture. 

The Government of Canada, along 
with eight of the provinces (both Brit- 
ish Columbia and Saskatchewan refused 
to endorse the deal), have agreed ona 
set of reforms to the Canada and Que- 
bec Pensions Plans. Since the require- 
ments for changing the CPP/QPP is for 
two-thirds of the Provinces with two- 
thirds of the population of Canada to 
concur in the changes, by passing or- 
ders in council to agree with the legis- 
lation tabled in Parliament, it is almost 
a foregone conclusion that the legisla- 
tion will pass. The changes are to be in 
effect on January, 1998. 

The main positive aspect of the “re- 
forms” is that there is now a concrete 
expression of support for maintaining 
the CPP/QPP as a fundamental pillar of 
Canada’s retirement system. This is no 
small thing in the current political en- 
vironment, with various right wing 
groups calling for scrapping the CPP/ 
QPP in favour of “super RRSPs” and 
with many other Canadians frightened 
by the claims of some in the mutual 
fund and investment industry that the 
CPP/QPP would not be there for them 
at retirement. 

As well, the most draconian sugges- 
tions for reform have not been imple- 
mented. For example, the legislation 
rejects proposals for raising the retire- 
ment age, for limiting the “drop out” 
provisions, for curtailing indexing for 
pensions in pay and for reducing the 
current benefit rate of 25 percent of 
the Year’s Maximum Pensionable Earn- 
ings CYMPE). In addition, all those indi- 
viduals currently retired under the CPP/ 
QPP, or anyone over 65 as of Decem- 
ber 31, 1997 are not affected by the 
proposed changes. 

However, there are several elements 
of the proposals which are disturbing 
and which indicate the right wing shift 
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of the governments which have en- 
dorsed this package of proposals. Fu- 
ture benefits will be cut by a subtle 
change to the averaging formula, low 
income and part time workers will be 
required to pay a higher per cent of 
their earnings, and some disability ben- 
efits will be adversely affected. 

Set out below are the main compo- 
nents of the package, along with criti- 
cal comments on each one. 


Comparison of Existing 
And New CPP Proposals 
1. Reserve Fund 

Existing CPP: 

Equal to two years of benefits and 
declining. 

New CPP Proposals: 

Growing to five years of benefits. 
Comment: 

This is a move towards more fully fund- 
ing the CPP/QPP, and it will result in a 
huge build up of funds. The argument 
for it is that with a larger reserve fund, 
which will be invested in the market, 
returns on investment will be larger, 
therefore reducing the need to increase 
contribution rates. However, this will 
mean a fund of between $110 billion and 
$120 billion by the year 2003. There is 
no clear evidence that having a much 
larger reserve fund will necessarily allow 
for lower contribution rates than would 
otherwise be possible. 

2. Contribution Rates 

Existing CPP: 

The current level of contributions is 
2.925 percent for both workers and 
employers for a total of 5.85 percent. 
Current rates were scheduled to rise to 
10.1 percent by 2016 (this would mean 
rates of 5.05 percent for both employ- 
ers and employees). Although there is 
no existing schedule beyond the year 
2016, the combined rate was expected 
to have to be raised to 14.2 percent by 
2030, if nothing else were done. 

New CPP Proposats: 

The proposed schedule is to increase 
the combined contribution rate quite 
steeply so that it reaches 9.9% in 2003, 
and then stays at that rate. This would 
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mean that workers 
would have to con- 
tribute 4.95% of their 
earnings up to the 
YMPE (which is cur- 
rently $35,800), and employers would 
also be contributing the same amount. 

At the current rates, workers whose 
earnings are at or above the YMPE 
($35,800), contribute a maximum of 
$945 per year. The increase in rates, 
combined with a freeze of the Year’s 
Basic Exemption (YBE), (see point #4 
below), will result in an increase in 
contributions to $1,599, by the year 
2006 (based on current earnings). 
Comment: 

The rate increase is very steep be- 
cause it is needed to provide the five 
year funding reserve. This is an increase 
which is much quicker than necessary. 
While we have supported an increase 
in the contribution rate, we intended a 
much more gradual increase spread out 
over a much longer time frame. 

3. Retirement Pensions 

Existing CPP: 

Based on average of last three years’ 
average earnings up to a maximum of 
the yearly maximum pensionable earn- 
ings CYMPE). 

New CPP Proposals: 

Based on last five years’ average. 
Comment: 

This change will result in a lowering 
of benefits for future retirees. If this 
proposal would have been in place for 
1997 retirees, the maximum benefit 
would have been $724.58 instead of 
$736.81, a loss of $12.22 per month. 
This is a reduction of 1.7 percent. By 
spreading the average YMPE over the 
last five years, the ultimate benefit will 
tend to be lower than it would have 
been based on a three year average. In 
addition, this change will mean an in- 
crease in costs for many private sector 
plans that are integrated with the CPP, 
since those benefits will usually be less 
than they would have been with the 
benefit based on the last three years. 
As well, some private plans which al- 

Continued on page 14 
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Proposed Changes To Canada/Quebec Pension Plans Contribution Rates 


EXISTING SCHEDULE PROPOSED SCHEDULE 


Combined 
Rate 


Combined 
Rate 


Employee 
Rate 


Employer 
Rate 


Employee 
Rate 


Employer 
Rate 


2.925 2.925 5.85 3.0 
3.05 3.05 6.10 ee 
S172 oye ge 6.35 a2 
ae 3.3 6.6 3.9 
3.425 3.425 6.85 4.3 
a Lee 3.55 vel 4.7 
3.675 3.675 ae: 4.95 
3.8 3.8 7.6 4.95 
32925 3.925 7.85 4.95 
4.05 4.05 8.1 4.95 
5.05 5.05 10.1 4.95 
7.1 71 14.2 


low for a carve-out of CPP/QPP disabil- 
ity benefits, will also see their costs 
increase. This will also apply to those 
LTD plans which have CPP/QPP offsets 
— these costs could go up between 
one percent to three percent. 

4. Basic Exemption 

Existing CPP: 

Currently the year’s basic exemption 
CYBE), which is the portion of earnings 
on which no contributions are required, 
is set at 10 percent of the YMPE, and is 
currently $3,500. Normally, this amount 
increases as wages and the YMPE in- 
crease. 

New CPP Proposals: 

The YBE will be frozen at $3,500. 
Comment: 

The effect of freezing the YBE will 
be to impose higher contributions than 
would otherwise be required. This will 
have an especially severe impact on low 
income earmmers as well as those who 
work part time. 

5. Disability Benefit 

Existing CPP: 

Must work and contribute in two of 
last three or five of last 10 years. 

New CPP Proposals: 

Must work and contribute in four of 
last six years. 

Comment: 

There will be some negative impact 
for a small number of individual work- 
ers, but overall, since most CPP disabil- 
ity claims come from relatively older 
and longer service workers, this change 
should only have a minimal impact. Far 
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more important is the continued policy 
of tightening up the processes for ap- 
proving disability claims. Reassessments 
are made more frequently and new ap- 
peal procedures have effectively tight- 
ened the requirements. 

6. Retirement Pensions For Disabil- 
ity Beneficiaries 

Existing CPP: 

Based on YMPE when recipient turns 
65, then indexed to prices. 

New CPP Proposals: 

Based on YMPE at time of disability, 
with subsequent price indexing. 
Comment: 

This will have the impact of reduc- 
ing the benefits which disability recipi- 
ents will receive at age 65. The amount 


of the reduction will depend upon the 
relative increases of prices vs. wages. 
7. Death Benefits 

Existing CPP: 

Benefit is set at six months of retire- 
ment benefits, with a maximum of 10 
percnet of the YMPE, or $3,580 in 1977. 

New CPP Proposals: 

Still at six months of benefits, but 
the maximum will now be $2,500. 
Comment: 

The impact of this change is relatively 
small in terms of overall costs of the CPP/ 
QPP, but there will be an impact on indi- 
viduals with average earnings down to 
about $20,000. This measure is an indica- 
tion of the narrow and miserly approach 
of the governments of the day. 


Employee Counselling Program 


Located in the former GenAuto Building 
at Wentworth St. east of Park Road, 
Union Counsellors work in confidence to assist you 
and your family to solve any type of problem. 


Brian Wilson 
644-4282 


This program is available 
to spouses and retirees. 


Your Union Counsellors 


John Taylor 
644-4283 
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Pension Improvements Should Be 


At Top Of Our Agenda 


By Bill Mutimer, 


Alternate Pension Representative 


S OF WRITING, I COULD NOT 
find out what the increases 
are for CPP and OAS. I will 
report it to you next month. 

Many members have stop- 
ped me and asked “What are we shoot- 
ing for in the pension agreement for 
the 1999 contract.” Pensions should be 
Number One on the agenda as we usu- 


ally get a six year agreement & hence 
pensions were not discussed in the 96 
contract talks. 

I think it is vital that we push for 
25 and out, which means full pension 
after 25 years! It’s going to be a tough 
sell even if we could get 25 and out 
at the bargaining table, the Federal or 
Provincial government could deem 25 
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and out not accept- 
able I’m being told 
things like “we have 
30 and out now and 
no one is taking it.” 
Well that’s mainly 
due to members “waiting” for a Docu- 
ment 12 ($42,500). Another thing to 

Continued on page 16 


Years of Retirement Years of Retirement 

Name Dept. Service Date Name Dept. Service Date 
Wayne K. Barry 20 33.6 Jan. 1998 John S. McElhoes 44A 32.7 Jan. 1998 
Phillip B. Bennett 5 37.6 Jan. 1998 David J. McGill 85 35.0 Jan. 1998 
Gary N. Bickle 85 34.2 Jan. 1998 Barry R. McKenna 20 38.0 Jan. 1998 
Clare C. Beatty 53C 33.0 Dec. 1997 Edgar A. Merrick 53C 34.1 Dec. 1997 
Ronald E. Brear 48 38.9 Jan. 1998 Peter G. Miller 49 34.9 Dec. 1997 
Jack F. Brown 50 33.0 Jan. 1998 William J. Muir 20 32.7 Jan. 1998 
Gary E. Burke 69B 33.0 Jan. 1998 Walter J. Munroe 49 32.8 Jan. 1998 
John P. Caines 17 35.6 Jan. 1998 Ronald C. Myles 41 34.0 Dec. 1997 
Gordon E. Carrigan 83 16.6 Jan. 1998 Hermann Nitsch 48D 30.2 Dec. 1997 
Michael E. Clements 44E 24.3 Oct. 1997 Leo A. Oliver 65 33.0 Dec. 1997 
Paul J. Davis 53C 33.0 Dec. 1997 John H. Oram 4C 33.1 Jan. 1998 
Edward J. Dawson 53B 34.1 Dec. 1997 Joe Ostronic 4A 32.9 Dec. 1997 
Vangelo V. Derlis 92 33.1 Dec. 1997 Alan C, Payne 49C 32.6 Dec. 1997 
Robert D. Ellis 49C 39.4 Dec. 1997 Barbara J. Peebles 10 22.1 Dec. 1997 
Thomas J. Fanning 67 34.0 Jan. 1998 Donald K. Popert 32 L2.2 Sept. 1997 
Leonard W. Ferguson 4D 32.7 Dec. 1997 Stewart J. Popert 32 15.6 Dec. 1997 
Adelino G. Ferreira 4A 16.7 Jan. 1998 Dennis E. Prosser 44B 32.9 Jan. 1998 
George H. Gifford 20 36.0 Jan. 1998 Robert A. Pullen 26 34.8 Dec. 1997 
Bill Goddard 20 31.4 Jan. 1998 Thomas G. Sawyer 48C 37.1 July 1997 
William N. Hamilton 49 33.0 Dec. 1997 Patrick “Bud” Segriff 4C 32.0 Jan. 1998 
Jan Hamstra 26 33.5 Jan. 1998 William P. Shortt 53A 34.3 Dec. 1997 
Raymond K. Harnish 49 33.0 Jan. 1998 Alvin L. Souch 44B 527 Jan. 1998 
William P. Henley 53A 33.0 Dec. 1997 William G. Spicer 4K 33.0 Jan. 1998 
Eric J. Howe 20 34.3 Jan. 1998 Gerald W. Taylor 68C 34,2 Dec. 1997 
Ray P. Hutchinson 8 35.2 Jan. 1998 William M. Taylor 94 17.7 Jan. 1998 
Joseph Jaronik 49C 32.0 Jan. 1998 Michael C. Theobald 4A 33.6 Jan. 1998 
Warren J. Kauffeldt 48 35.1 Jan. 1998 Arnold O. Thurston 50 32.9 Jan. 1998 
Esmond E. Kelly 69B 34.2 Dec. 1997 Milton E. Timoll 20 36.0 Jan. 1998 
Vernon “Randy” King 44C 33,1 Jan. 1998 Beverley A. Tucker 44B 21.3 Dec. 1997 
Gerdinand K. 49C 32.0 Jan. 1998 David A. Wease 65 33.0 Jan. 1998 

Lautenschlager John Westrik 85 34.3 Jan. 1998 
Donald Lee 10 33.1 Jan. 1998 James E. Wight 65 32.9 Jan. 1998 
Brian A. Maki 49 33.4 Jan. 1998 
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General 
Motors 
TIREES 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. 


We wish you all the best in your future endeavours. 
———— EEE 


Lindsay At The Hall 


GM Causing Health Care System Abuse 


By Dean Lindsay, 
Service Representative and 
Recording Secretary, Executive Board 


T IS THE BEGINNING OF A NEW YEAR AND I HOPE 
everyone had a good holiday with family and friends 
and in this season of giving and receiving, I hope you 
got everything you asked for. 

I also hope that you took the time to think of the less 
fortunate in our society by offering a donation of a non- 
perishable food item or financial donation to the drive 
that our Retirees Chapter have started. Donations can be 
made at the Union Hall, please take the time to support 
our Retirees and the less fortunate in this wonderful initia- 
tive. 

As I reported last month the Workers Compensation Act is 
now to be replaced by the Workplace Safety and Insurance 
Act, effective January Ist, 1998. As the only WCB Repre- 
sentatives within the Local, the Service Representatives are 
presently assessing how this new Act will affect all of our 
Units, on issues like reporting accidents and obligations to 
seek alternative work. 

Along with the new Act the Workplace Safety and Insur- 
ance Board (formerly WCB) has been totally restructured 
from regional sections to industry-specific sectors. For exam- 
ple all claims from the GM Unit will be handled in the Auto 
Sector, claims from Woodbridge Foam will be handled in the 
Chemical Sector. 

I have sent a letter to the Manager at the Board for a list of 
all of our Units and which sector will be processing their 
claims. I will have a full and detailed report next month on 
these matters. 

Just a note on what I reported last month on the time 
limits for objections, please note this time limit only applies 
to decisions that deny an issue or issues, it does not apply to 
requests for increases in pre-1990, permanent impairment 
awards or post-1990, NEL awards. You can still make a re- 
quest to increase a previous pension award at anytime once 
you provide supporting medical. 


Recording 
Secretary's 
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EDGE Program 

I was reading an article re- 
cently in the Skilled Trades in- 
plant newsletter “Toolbox,” 
that Skilled Trades Area Chair- 
person Tony Leah is now going 
to sit on the EDGE Committee. 
I was very glad to see that Tony 
has agreed to bring his knowl- 
edge and negotiating experi- 
ence to the EDGE program. Of 
all of my accomplishments 
while I was District Commit- 
teeperson, I am most proud of this program. It is a real 
positive gain for the Membership and there is no program 
like it in any other Local. Tony will be a real plus for this 
Committee along with Brother Malcolm Slater who has been 
on the Committee since we started the program. Well done. 


Supervisors Requesting Doctors’ Notes 
Something that has been going on at the GM Unit and 
seems to be increasing is the supervisors requesting Doctor’s 
notes upon return to work from illness or injury. I am getting 
more frequent calls asking why this is happening?, and how 
to handle it? If you had an injury or illness outside of GM and 
filed for S&A, tell your supervisor that you have complied 
with the Plant rules and Collective Agreements when you 
returned your S&A form to the Abilities Management Office. 
You should not have to provide any further medical to a 
supervisor with no medical degree, plus there will be no 
assurance that any medical given to a supervisor will be 
confidential, you will no control over who may see it. 
What GM is doing is making you abuse the Health Care 
system in Ontario by requesting frivolous duplicate notes 
Continued on page 17 


think about is in today’s economy 
there are a lot of two-income fami- 
lies and thus they can Afford to 
have one spouse retire as the other 
may still be working. Also with the 
Workload on most jobs in the plant 
today, I can’t see our members’ bod- 
ies carrying them through 30 years 
in these plants. 

There are other very pressing is- 


h 
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sues to discuss, so from now until 
contract time, don’t hesitate to call 
your pension rep. If you have any 
ideas as to what you want to see 
negotiated in the area of pensions I 
am compiling any and all ideas! So 
stop me in the plant or put in a call 
for the pension rep and we can item- 
ize your suggestions. It’s never too 
early to get ready for negotiations. 
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Please give us your input. Unlike the 
company, we welcome your thoughts 
and ideas. 

In closing I would like to thank 
Larry O’Connor for filling in for me 
while I was away at the OFL Conven- 
tion. It’s a good feeling to know you 
can count on reliable replacements 
while you're awe Thanks Larry for 
a job well done! 
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Out Of Province Coverage Outlined 


By Don Thompson and Doug Crough, 
Alternate Service Representatives 


E HOPE EVERYONE HAD 
an enjoyable Christmas. We 
are sure the holidays were 
a much deserved rest for 

everyone. We would like to 
wish everyone a happy, prosperous 
New Year. We have enjoyed serving all 
the members of Local 222 and look for- 
ward to giving our members continued, 
dedicated service. 

It is that time of year when our mem- 
bers fly south. We have received many 
phone calls pertaining to Out-of-Prov- 
ince coverage and would therefore like 
to give you the following information: 


Out-of-Province Coverage 

The Company shall continue its ar- 
rangement to provide coverage to pay 
physicians, or to reimburse subscrib- 
ers, for covered hospital and medical 
expenses incurred under certain cir- 
cumstances outside the patient’s prov- 
ince of residence. 

Benefits are provided under such 
coverage upon submission of proof sat- 
isfactory to the insurer that a covered 
person received covered services out 
of the province of the covered person’s 
residence because of (i) accidental in- 
jury or emergency medical services or 
Gi) referral for medical care by the cov- 


Recording Secretary’s Report — 
Continued from page 16 


having the same problem also. 


Jenged at all levels. 


Feedback 


Until next issue % 
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GM Causing Health 
Care System Abuse 


from your doctor or making you go to urgent care 
when your illness does not warrant immediate medical 
attention. I have been advised the Mackies Units are 


I have written letters to every Conservative MPP 
around this area to see if they are serious about Health 
Care Reform and curbing abuse. I’m sure they will be 
prepared to take the appropriate action against GM and 
the Mackies Corporations. This practice must be chal- 


As always if you wish to contact me call the Union 
Hall at 723-1187 or e-mail me at <deancaw@idirect.com> 


ered person’s attending physician. 

The benefit payment for covered 
medical expenses incurred equals the 
fee charged for such services less the 
fee scheduled under the applicable pro- 
vincial medical plan for the covered 
services received, but only to the ex- 
tent that the fee charged is reasonable 
and customary in the area where cov- 
ered services are received. The benefit 
payment for covered hospital expenses 
incurred equals the hospital’s charge 
for covered services in semi-private ac- 
commedations less the sum of the pay- 
ments made by the applicable provin- 
cial and supplementary hospital plans. 

“Covered Services” Are: 

(a) those medical services for which 
a fee is scheduled under the fee sched- 
ule of the applicable provincial medi- 
cal plan and those hospital services for 
which a benefit is provided under the 
word coverage of the applicable pro- 
vincial hospital plan; 

(b) emergency air ambulance serv- 
ices, when it is medically necessary for 
a covered patient to travel by an air 
ambulance from a location in North 
America to the patient’s province of 
residence, the subscriber will be reim- 
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bursed for the amount charged to the 
patient which exceeds the coverage of 
any applicable government plans and, 
when necessary, for the air fare of an 
accompanying medical attendant as 
well as the air fare of an accompanying 
spouse provided that: 

(1) there is a medical need for the 
patient to be confined to a stretcher or 
for a medical attendant to accompany 
the patient during the journey, 

(2) the patient is admitted directly 
to a hospital in the patient’s province 
of residence, 

(3) medical reports or certificates 
from both the dispatching and receiv- 
ing physicians are submitted, and 

(4) proof of payment including air 
ticket vouchers or air charter invoices 
are submitted. 

If you have any question regarding 
out-of-province coverage, call us at the 
Union Hall and we will be more than 
happy to help you. # 


Animal | 
Lovers 


Wanted! 


The Second Chance Wildlife Sanctuary is 
seeking Local 222 members, 
both active and retired, 
to help with the inside renovation of the 
newly-donated farmhouse and outbuilding. 


Please call Joyce Smith * 905-839-4310 


CAW Local 222 Media Release 


By Paul Goggan, 
Caw Certified Health & Safety Rep 
Car Body/Hardware/Paint Production & Skilled Trades 


N AN EFFORT TO GET TOP MAN- 

agement’s attention on a very seri- 

ous safety issue, CAW Car Plant 

Chairperson Ron “Gibby” Gibson, 

District 4 Committeeperson Jim 
Hoy, Shift 1 Health & Safety Rep Rick 
Cowle, and Shift 2 Health & Safety Rep 
Paul Goggan released the following me- 
dia release on December 3, 1997. The 
media release was sent to the Canada 
News Wire, Toronto Star, Toronto Sun, 
CHEX TV, CKGE (Oshawa radio), KTXX 
(Ajax Radio), Oshawa This Week, 
Oshawa News, and the Canadian States- 
man. 


In an effort to ensure our members’ 
safety on the Plant #2 Door Line at the 
General Motors Oshawa Car Assembly 
Plant, CAW Local 222 seeks Durham 
Regional Police Services’ involvement 
in finding out why General Motors Man- 
agement is claiming sabotage as the rea- 
son to why the Buick Doors keep fall- 
ing off the AGV Carriers. 

General Motors claims to have no 
evidence, but have informed the CAW/ 
GM Local 222 Shop Committee that 
they believe the reason the Buick Doors 
are falling off the AGV Carriers is sabo- 
tage. 


Health & Safety 
EPORT 


The Union de- 
mands to know why 
General Motors con- 
tinues to support the 
sabotage theory with 
absolutely no evidence. 

Workers refused to work on July 18, 
1997 under Section 43 of the Occupa- 
tional Health & Safety Act. The MOL 
investigated and found the company 
guilty of “Likely to endanger workers” 
because of the Buick doors falling off. 
Continued on page 19 


Construction Results In Safety Concerns 


By Tim Munro, 


Health & Safety Rep, Districts #5, #6, #10 & #12 


HOPE EVERYONE HAD A SAFE 

and enjoyable holiday. I’m sure I 

speak for most when I say that it 

is a relief to be able to put GM on 

hold for a while and spend some 
quality time with our friends and fam- 
ily, temporarily putting the grind of the 
production line behind us. 

In the New Year, the Plant #1 Motor 
Line will have found a new home at 
the south east location in the plant. 
With ongoing construction over the 
past few months in this area, some 
safety concerns surfaced with one re- 
sulting in a work refusal. Construction 
workers were cutting concrete in a high 
volume stock traffic area creating ex- 
cessive dust causing it to become air- 
borne. This posed as an irritant to one 
of the material handling operaiors who 
immediately reported the condition to 
the supervisor. The construction was 
ceased upon the work refusal. 

One week prior to this refusal, a com- 
plaint was reported to Management on 
the same issue. The contractors were 
told not to cut any more concrete while 
production was running, so as not to 
interfere with throughput. Either some- 
one is hard of hearing or there is a 
communication breakdown between 


ke 


GM and the hired help. Construction 
during production was agreed upon 
only with the understanding that it 
would not compromise the Health and 
Safety of the Chassis Plant workers. The 
refusing worker in this incident was 
accommodated with an alternative 
work assignment as would be expected 
under Section 43 of the Occupational 
Health and Safety Act, and the contrac- 
tors were instructed once again to cease 
construction. 

Under the circumstances of the work 
refusal, it is doubtful that this issue will 
be entertained again. Should it be, there 
are still many workers who are willing 
to exercise their rights under Section 
43, of the OHSA. This is much to the 
dismay of Management and their at- 
iempts to dismantie the procedure to 
accommodate their business agenda. I 
would like to thank Doug Clarke, who 
responded to this particular work re- 
fusal, for a job well done while I was 
attending the OFL Convention. 


Union Representation 

It is becoming more common that 
the Company Safety Rep is first called 
upon by supervision when a request 
for a safety rep. is made by a worker. It 
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should be obvious, 
even to the most in- 
experienced member 
of Management, that 
when a worker puts 
in a call for a safety 
rep. that they would expect their Un- 
ion Safety Rep. to address their con- 
cern. Don’t be reluctant in asking the 
safety rep. who answers your call to 
identify himself as Company or Union. 

You are a dues paying member and 
are entitled to Union representation, 
all of the time and every time you put 
in a call. Although the Company Safety 
Rep has occasionally been known to 
agree with the worker, it has also 
been experienced that Management 
will be told what they want to hear 
simply to ensure that production is 
not interrupted. Know who you are 
speaking to from the beginning and 
this will eliminate any misrepresenta- 
tion of your call. 

I can be reached at pager number 
#97-2827 or call 2827 and leave a de- 
tailed message, I will return Be call. 
Until next time, play it safe! 
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Increasing Number Of Calls 


By Chris Smith, 


Car Plant Human Rights Investigator 


HOPE EVERYONE HAD A SAFE 

and happy holiday with their fami- 

lies over the Christmas break. A 

break well deserved considering 

the pace we’re expected to keep 
nowadays. 

The number of calls that have gone 
through this office has steadily in- 
creased year after year since the incep- 
tion of this procedure. The complaint 
process has been slow for some, with 
still a number of unresolved complaints 
at the Personnel Directors level. For 
others a resolve can be attained more 
readily through mediation and some 
good faith on both sides of the com- 
plaint. 

Many calls received do not meet the 
criteria of a “Human Rights complaint.” 
Although once the procedure is ex- 


plained to the individuals, their con- 
cerns are usually directed to the proper 
representatives or referred to the su- 
pervisor to be addressed. 

A person who has been harassed or 
discriminated against can use the inter- 
nal Human Rights procedure (Appen- 
dix “M” Master Agreement) to pursue 
their claim. One must understand that 
the Master Agreement Appendix “M” 
or Ontario’s Human Rights laws do not 
cover all types of harassment or dis- 
crimination. For one to pursue such a 
claim it must be based on at least one 
“Prohibited Ground.” The Ontario Hu- 
man Rights Code states: 

“Every person has a right to equal 
treatment with respect to employment 
without discrimination because of race, 
ancestry, place of origin, colour, eth- 


CAW Local 222 Media Release 


‘Health & Safety Report — Continued from page 18 


The Inspector would not allow the 
Company to run the door line until they 
agreed to use plastic tie straps to en- 
sure the Buick Doors could not fall off. 

On August 8, 1997 another Buick 
door fell off and this time four more 
workers refused to work. The MOL was 
called in again and the Inspector found 
GM guilty four more times of “Likely to 
Endanger Workers” and he ordered the 
Plastic Tie Straps to be used again on 
the latch to ensure the workers’ safety. 
We have experienced four CAW mem- 
bers being hit by falling doors. GM have 
suspended three CAW members for one 
week each because of falling Buick 
doors. 

It was discovered on September 29, 
1997 that GM had placed 7 hidden 
video cameras around the Plant #2 Door 
Line. According to the Company Offi- 
cials nothing was found on the 
videotapes that would prove sabotage. 

The facts are that we had two more 
doors fall off during the above men- 
tioned period. But, both were conven- 
iently out of range of the hidden cam- 
eras, whose secret locations were 
known only to the five members of 


management who all support the sabo- 
tage theory. 

CAW Local 222 Health & Safety Rep- 
resentatives have proven that the Buick 
Doors can become unlatched acciden- 
tally while workers are working on the 
doors. To date approximately 15 Buick 
doors have fallen off the AGV Carriers. 

In 1994, GM was ordered by the MOL 
to ensure the doors could not fall off 
the AGV Carriers. They did this by bolt- 
ing the Doors to the Carriers. All the 
Plant #2 Door Line Workers are asking 
for is to be able to work safely on the 
Buick Doors without wondering if the 
Buick door may fall off. GM’s cost to 
ensure the workers safety is a screw, 
six inches of small chain and a pin for a 
total cost of 93 cents per door carrier. 

The company did install two sets of 
safety roller wheels that have proven 
to be completely unreliable after thou- 
sands of overtime dollars have been 
paid to try to get them working cor- 
rectly. GM has wasted several thousand 
more dollars on a useless outside engi- 
neering report, hidden video cameras, 
and needless production losses. 

In August, 142 Door Line workers 
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nic origin, citizenship, 
creed, sex, sexual ori- 
entation, age, record 
of offenses, marital 
status, family status or 
handicap.” 

Not covered as a prohibitive ground 
in Ontario law or our collective agree- 
ments is something we call “workplace 
harassment.” This type of harassment can 
be just as damaging to an individual and 
is most difficult to deal with. We’ve all 
heard it or seen it, speak out against it. 

Any questions you might have about 
the prohibitive grounds of discrimina- 
tion, and how it might relate to your 
concerns, feel free to call. I can be 
reached in plant at 644-1114. % 
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on both shifts filed an Appeal under 
Section 61 of the Occupational Health 
& Safety Act. The Appeal will be heard 
on Jan. 29, 1998 in Toronto by the 
Ontario Labour Relations Board. 

Jack Smith, GM Chairperson & CEO 
signed the following General Motors 
Health and Safety Policy: 

“We are committed to protecting the 
health and safety of each employee as 
the overriding priority of this Corpora- 
tion. There will be no compromise of 
an individuals well-being in anything 
we do. The implementation of actions 
to help our employees realize a healthy, 
injury-free environment is a leadership 
responsibility. Continuing support of 
this effort is the responsibility of every- 
one, We will lead the General Motors 
team to ensure that we protect the well- 
being of every member.” 

The Union will now take the case 
before the Ontario Labour Relations 
Board. CAW Local 222 believes there is 
absolutely no evidence of any sabotage 
by any of its members and would wel- 
come the Police to investigate any 
claims of sabotage by General 
Motors.“ 
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Developing Services 


By John Taylor, 
Union Counsellor 


HE EMPLOYEE COUNSELLING 
program representatives are 
conscious of the need for prob- 
lems to be handled at their 
roots. For example, where they 
believe workplace stress to be causing 
a problem, they may discuss the situa- 
tion with management and the union. 
Counsellors may also work with lo- 
cal labour councils and community or- 
ganizations to assist in developing ad- 
equate community services to meet the 
needs of the employees. Feedback from 
employees using community services 
will be utilized, in order to update the 
level of service or improve the timelines 
of treatment, where necessary. 


Program Involvement 
Involvement in the program at any 
level is Voluntary. This means that even 
though a supervisor or Committeeper- 
son may recommend the employee coun- 
selling program, actual use of the pro- 
gram is entitlement up to the employee. 
Any discussion between an employee 
and a counsellor is maintained on a con- 
fidential basis. Information regarding an 


By Fred Graham, 


employee will not be released to anyone 
without the employee’s consent. 

The Employee Counselling Program 
is Not intended to replace any existing 
programs, but rather to complement 
those now available to employees: 
® substance abuse program 
legal services 
medical department 
education and training 
insurance representative 
pension representative 
apprenticeship committee 
pre-retirement planning 
human rights 
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Questions and Answers 

What do the Counseliors do? 

The counsellors are not psycholo- 
gists. They are trained to listen to peo- 
ple in a caring manner, determine their 
problems and refer them to the appro- 
priate professional help. 

Do I have to see a Counsellor 
even if I don’t want to? 

No. The program is totally voluntary 
on the part of the employee. 

As an hourly-rated employee I am 


Addictions Affect The Whole Family 


Alternate Substance Abuse Representative, 
South Complex Car, Body, Truck. 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO 
welcome all brothers and sisters back to GM and a 
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concerned that man- 
agemeni will Rnow 
of my personal 
problems. How is 
this bandled? 

Your involvement with the Employee 
Counselling Program will be with your 
Union-elected counsellor unless you 
specifically request the management-ap- 
pointed counsellor. 

What does “confidential” mean? 

Anything you discuss with a coun- 
sellor is not reported to anyone with- 
out your consent. 

Can retired GM employees use 
the Employee Counselling Program? 

Yes. The program is provided to GM 
employees, their immediate families and 
GM retirees. 

How do I get help? 

(1) Ask your supervisor or Commit- 
teeperson, 

(2) Contact your employee counsel- 
lor at 644-4282 or 644-4283. 


In Conclusion 


I hope everyone had a good and safe 
holiday, and all the best in 1998.% 
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new year 1998. I hope everyone had a good holiday. 
We deserved it. 

As this is my first column in this paper I would like 
to introduce myself to those that don’t already know me. 
Iam the alternate substance abuse rep. What this means is 
when any of the three regular reps are absent tor what- 
ever reason I replace them. This includes all three plants, 
car chassis, bodyshop, and truck plant. 

The experience I bring to this job is varied and diverse. 
I guess the easiest way to explain without a lot of detail is 
to say I have 26 years of dealing with alcohol and drug 
problems. Needless to say at the top of the heap is the 
confidentiality issue. I can assure any member that comes 
to see me, that their business, is their business, and re- 
mains that way throughout their dealings with this office 
as with any of the other reps. 
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Having said that what I would like to talk about in this 
column are the services that are available to you and your 
loved ones. The saddest part of addictions are each mem- 
ber of your family is affected. Every time you let a family 
member down regardless of age or gender, that member 
suffers immensely. You usually don’t hear about it till 
much later, after these issues have stacked up to inordi- 
nate levels. We begin to see the telitale signs of problems 
beginning to develop. 

These are the warning lights as parents we should be 
watching for. Unfortunately we don’t have an instruction 
book (how to parent) so we bring with us most of the 
stuff our parents taught us (good or bad). 

Some of the signs of trouble starting with our kids are: 
school marks drop, skipping classes starts, lying to cover- 

Continued on page 21 
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Meeting With Management To Settle 


GMT800 Changeover Issues 


By Jim Beaudry, 


District # 13 Committeeperson, 


Truck Plant 


HOPE THAT EVERYONE HAD A 

safe and enjoyable Christmas Holi- 

day with your families and friends. 

At the time of writing Cal Pettit, 

Tom Hoar, George Knott and my- 

self have started meeting with manage- 

ment on issues related to the GMT 800 

changeover for the Truck Plant, which 

is tentatively set for the end of May, 

1998. More meetings have been sched- 

uled prior to Christmas. Our Truck Plant 

Chairperson, Cal Pettit, has requested 

a meeting with Management and our 

Zone Committeepeople to afford eve- 

ryone an opportunity for their input 

and to have a clear understanding of all 
issues related to the restructuring. 


Department 8 (Inspection): 

We have been having ongoing meet- 
ings with Management in an attempt to 
resolve a number of outstanding issues. 
Discussions have stemmed around 
Document 124 supplier rep problems, 
overtime equalization, grievances and 
seeking a Summer Vacation Replace- 
ment agreement. We are making some 
noticeable progress in our discussions 
and we will keep our members in- 
formed as talks proceed. 


Department 26 (Paint Shop): 

There are still major problems with 
the mass relief issue in the Paint Shop, 
which is more specific to the Third 
Shift. We have had a number of meet- 
ings on this issue and are doing every- 
thing we can to correct this ongoing 
problem. 

Our first GMT800 meeting for the 
Paint Shop has been scheduled for Mon- 
day, December 8, 1997, at 1:30 p.m.. 
Early into the New Year we hope to be 
able to report on the changes that will 
take place and how these changes will 
affect our membership, due to the re- 
structuring. 


Fourth Step Grievance 
Meeting Agenda: 

On Monday, December 1, 1997, the 
Shop Committee received correspond- 
ence from our National Union Repre- 
sentative, John Graham outlining the 
Fourth Step grievance meeting agenda 
for 1998. These meetings have been 
scheduled for every month in 1998 with 
the exception of July and August. This 
is very positive for our Union as this 
will afford us the ability to move our 
grievances through process in a more 
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#135 


expedient manner. 
I also strongly be- 
lieve that as a Union 
we should be putting 
more focus on arbi- 
trating grievances. We 
must send a clear message to the Com- 
pany that the grievance process is a 
dispute mechanism that can work. Too 
many times we have seen on the Shop 
Floor the Company advance positions 
such as disciplining our members for 
work refusals or enforcing compromis- 
ing time restraints on our members for 
providing medical evidence. The Com- 
pany create these issues to send a mes- 
sage to our members as a means of a 
scare tactic. The Company simply 
doesn’t care if you take on an issue and 
win it down the road because in the 
interim they have accomplished their 
goal of installing fear and uncertainty 
in our members. For this very reason 
the Union must focus on the grievance 
procedure by making it work more ef- 
fectively. The first step is for us to start 
cleaning up the grievance backlog and 
then maintain a schedule for arbitrat- 
ing on a regular and consistent basis. 
Until next time... 
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up. Inner remorse and guilt set in. A large change of 
attitude and personality. A new set of friends. What can 
you do as a parent? First, examine your own lifestyle. Are 
you part of the problem or part of the solution? None of 
these questions are easy. If they were we would have the 
answer to substance abuse problems. So we as reps iden- 
tify the substance being abused, and any underlying prob- 
lems feeding this addiction, then suggest a course of treat- 
ment. 

The services that are available to you as a dues pay- 
ing member of this union are treatment and assistance 
in almost all areas of substance abuse. This includes 
your family members, I can’t stress this enough... We 
have an excellent program for wives or husbands called 
the family program at North Bay which is a one week 
course. He or she is entitled to attend if they wish to 
take advantage of it. And of course most of our mem- 
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bers are aware of the regular program of 28 days. There 
are also programs of treatment for youth abuse re. drugs 
and/or alcohol. 

Obviously because of space in this paper we can’t men- 
tion them all here. Suffice to say there are many different 
treatment centres. That is why you talk to a rep. Your 
problem can be much different than another person. There- 


fore your treatment would be as well. It’s important to 
note that you are the one who makes the decision for 
treatment. Substance abuse reps just present you with the 
options. The final decision is yours. As it should be. 

In closing I would only say... Help... is just a call away. 
You don’t have to handle these problems alone. You can 
contact a rep. As easy as 1-2-3, pick up the phone. Talk to 
any of the medical centres. They will put you in touch 
with us. 

Until next time take care and enjoy life to the fullest. % 
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Peregrine Reduction In Skilled Trades 


By Martin Hill, 


Skilled Trades, Zone 36 Committeeperson 


IRST AND FOREMOST, I 
would like to thank everyone 
who supported me in the Oc- 
tober election for Zone 36 
Committeeperson. It is impor- 
tant everyone exercises their demo- 
cratic right to vote. Participation is one 
of the keys to making us stronger as a 
Union. 

When I was elected to the Alternate 
position there were some major set 
backs; Dayton Ohio strike (created a 
layoff) and shortly thereafter the sale 
of the Fab Plant was announced. Now 
we are Peregrine and the roller coaster 
ride continues with the November an- 
nouncement of 57 Skilled Trades being 
reduced in January and another round 
of reductions slated for February. 


Centralized Tooling And 
Maintenance Cribs 

Peregrine seems to be able to find 
some real industrial wizards. The latest 
being Hardy Singh, our Technical Main- 
tenance Manager che replaced Heiki 
Aus). Hardy has this Grand Master Pian: 
centralizing the maintenance of Ma- 


chines and Dies (Part A) and the plan 
to reduce the trades work force by as 
much as 20 percent (Part B). All this 
sound familiar? Yes, we have been there 
before, it did not work then, it most 
likely won’t work now. You see, Har- 
dy’s wisdom is that a certified Journey- 
person can work anywhere in the Plant. 
We are all highly skilled tradesmen, but 
there is a certain level of expertise 
gained when you work in the same area 
for a period of time. Under the GMP, 
everyone is exposed to areas that will 
be unfamiliar to them. Our trades could 
be asked to work in 50-51, 53, 56 Build- 
ings, Plastics or Rim. Over a period of 
time, our people will gain the exper- 
tise required to go all over the Plant, 
but what happens in the meantime? Our 
production runs so tight now it will 
not allow the kind of down time that 
will be incurred while our people are 
learning new areas. With our workforce 
cut to raw bone, we will not have the 
time for training. 


Lines Of Demarcation 
Part of the plan is moving the Main- 
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Dental Centre! 


ay Open to the Public — Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 
All phases of Dentistry & Dentures 


Open: Monday 


Tuesday 
Wednesday 


Thursday 
Friday 


Call 579-8730 for your appointment! 


We Accept Direct Payment from Insurance Plans! 


8 Dentists + 1 Oral Surgeon 
1 Periodontist « 1 Endodontist 


CAW Dental Centre, 
1425 Phillip Murray Ave., Oshawa 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
11:00 a.m. — 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 
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tenance Machine 
Shop in with the Plas- 
tics Machine Shop. 
Stop! This is a clear 
effort to combine the 
two classifications. Machine Repair 
(shop) and Tool and Die. We must not 
let Peregrine get away with this, an- 
other method of eliminating our already 
scarce jobs, I expect a call from any- 
one I represent, asked to work outside 
of their classification. 


Working Conditions 

It seems Peregrine has no respect for 
our working environment. Peregrine ar- 
bitrarily removed sound resistant barri- 
ers in our Tool & Die Crib in Bld. 56. 
That was a violation of our Working Con- 
dition Letters. This was done with no 
prior discussion with the Union or the 
workers in that area, Plant Manager: Bill 
MacGregor was informed of this situa- 
tion by the acting District and myself. 
We explained the Working Conditions 
Letter regarding Tooling Cribs, which in 
fact addresses noise levels etc. MacGregor 
said he would get involved and get back 
to us the following day. Well it turns out 
he did some sound tests at 3:15 p.m. 
when less then half the machines are 
running. The results of the test, he said, 
were only marginally higher than the re- 
quirement for hearing protection. I guess 
this is why he is called B.S. Bill Gr.). We 
will be getting into this again shortly with 
our Skilled Trades Health & Safety Repre- 
sentative Chris White. 

This does not sound like a Company 
that wants a good working relationship 
with either the Union or its workers. It 
does sound like a Company that wants 
to create animosity between worker 
and Management along with a confron- 
tational atmosphere. 


Retirement 

Congratulations to John Killen, Tool 
& Die Maker in Bld. 53 retired in No- 
vember, we've had a lot of laughs over 
the last few years. It’s been a pleasure 
to work with John and I wish all the 
best for him and his family for his years 
of retirement. 
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Job Overload Should Be No. 1 Issue 


By Ron Carlyle, Zone 62 Committeeperson 


HOPE EVERYONE HAD A GOOD 
relaxing holiday season. God 
knows we all needed one. 


1999 Negotiations 

It may be a little premature at this 
time to talk about our 1999 demands at 
our next set of negotiations. Recently 
there was a pamphlet put out stating that 
pensions should be our number one de- 
mand. I do agree that pensions should be 
a major concern but let’s not get too far 
ahead of ourselves. 

I believe by talking to the assemblers 
who bust their guts on the line that job 
overload absolutely should be our number 
one issue come 1999. 

With our ever-increasing age in the 
Oshawa workforce we as a union have 
got to get a handle on job overload. Sim- 
ply put, too much work for the required 
time that General Motors standards are 
set at. This highly profitable company 
has to be made to understand that the 
average human body can only take so 
much pounding before it starts to dete- 
riorate. 

Even machines breakdown. Just look 
at the recent restructuring of the body 
shop where robots are being replaced 
because the old ones are worn out and 
no longer can keep up to the constant 
overworked pace. 

Repetitive strain injuries are on the 
increase which relates to more 
compensable time and or light duty for 
our membership. Let’s be realistic, I don’t 
believe that GM would go back to a work 
standard that hinders their almighty prof- 
its like we had in the 1970s and 80s, but 
what is needed is simple logic. We need 
work standards somewhat reduced to 
keep the human body able to function at 
a comfortable pace, taking a operators 
age and ergonomic factors into consid- 
eration. This way we can enjoy our week- 
ends, holidays, and our much deserved 
pensions with our families and not be in 
constant pain, related to work injuries. 

The National Union and Master Bar- 
gaining Officials have got to get the mes- 
sage that our membership is begging for 
better working standards. We all under- 
stand that the auto business is extremely 
competitive “but” working the line as- 
sembler to the bone causing them pain 
and strain lessens the morale which pro- 
duces an unproductive worker. An un- 
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productive, unhappy worker hinders the 
productivity to companies as many inde- 
pendent professional studies have proven. 

We must in 1999 get General Motors 
and the National Union to comprehend 
this demand! 


Reductions 

There has been many reductions in the 
last few months in the majority of the car 
plants. With this unfortunate scenario comes 
the bumping of employees from their 
groups, departments, divisions and inevita- 
bly out to the street on layoff status. 

Unfortunately we union reps hear the 
chatter amongst the membership asking 
us what in the heck is the union doing 
about these reductions. 

Now let’s take a close educated look 
at this. 

First off the union doesn’t reduce or lay 
off anyone, it’s the “company” that does it. 
Secondly the union (. know for sure in 
dept. 94) fights like hell to try and “not” 
eliminate any jobs in the confines of hard- 
ware. For example we have changed man- 
agement’s mind a few times and or delayed 
lots of possible reductions. Unfortunately 
we can't get our way all of the time since 
the company is on a witch hunt to reduce 
as many hourly people as possible, but just 
remember (one more time) it’s the com- 
pany that reduces and lays off people, not 
the union. 


Who Runs Hardware 

Mel Jones (Operations Manager) has 
been given another assignment (one this 
time I hope he can handle). Now that 
leaves Dan Hermer our superintendent 
(who was Mel’s boss but had to check in 
with him in most cases first) in charge of 
hardware, or is it? 

Let’s be frank, if I may. Most of our 
discussions at second steps (for exam- 
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ple) with Danny Boy 
revolves around the 
fact that he has to 
check in with Mike 
Kennedy on most of 
his big decisions. It’s 
too bad that they pay Danny Boy such a 
large salary with a company vehicle and 
gas allowance to let other people run his 
so-called department. Like our district has 
been arguing for months to Hermer is 
why doesn’t he bring Kennedy to the 
meetings so we can get straight answers 
right from the horse’s mouth on the guy 
who really runs dept. 94. 

Sorry Danny but I just wanted to clear 
the air and report the truth. 


Thank You’s 

There is a couple of people who I 
would like to thank in this article. 

Howie Kellog and Carl Kinney who 
have retired. As some of you are aware 
they worked on the substance abuse pro- 
gram being the Car Plant reps. These two 
dedicated fellows have helped many of 
our members over the years and have 
always returned my phone calls when 
someone in our zone needed help, no 
matter what time of day or night. I would 
just like (one more time) to thank these 
two individuals and wish them the best 
in their retirements. Please come back 
and visit us, your words of inspiration 
will never cease to amaze us. 

But the membership is not to worry, we 
still have two very capable and understand- 
ing reps who have done every bit as good 
as the two mentioned above. That being 
Doug Cameron (644-3723) and Larry Kirtley 
(644-3724) here in the car plants. 

Until later... Have a good day! 


PROBLEMS? 


Alcohol and/or Drugs — CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Lorne Hurren: 
§79-5497/In-Plant 644-7488 
Larry Kirtley: 
905-579-3445 or 644-3724 
South Plant Medical Centre: 
644-6093 
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North Plant Medical Centre: 
644-5146 
Doug Cameron: 
725-1668/In-Plant: 644-3723 


Matt Ryan: 
433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 


Truck Paint On Third 
Important That We All Stand Together 


By Paul Johnston, 
Zone 102 Committeeperson 


S WE HEAD INTO THE NEW 
year and look at what is 
ahead, it will be our job to 
maintain what the contract 
spells out. When I say our job, 
I mean all of us and it is important that 
we stand together. The outsourcing that 
has plagued the auto industry will be 
the fight our union can not turn its 
back on. 

It was not too long ago that the vast 
majority of trucks coming through the 
gates had GM on the side and a CAW 
member behind the wheel, PPG was 
just coming in to visit, outside auditors 
were unheard of working in the plant 
and it goes on and on. 

As a Criticism we can all look to our- 
selves and maybe the union a little more 
for this infiltration of lost jobs but this 
should not stop us from picking up the 
ball and challenging these outside peo- 
ple every time we see them. They need 
to know that we are not happy about 
this job loss and we are prepared to do 
what we can to preserve our work. 

The badge reader location at gate 22 
is not very convenient for anyone work- 
ing in the ELPO building or the body 
shop. Especially with the new caged-in 
walkway directing everyone away from 
the flow of the truck’s coming off the 
CARE line. This caging has created a 
lot of concerns and may be removed 
but it has also brought to light the fact 
that badge readers need to be installed 


in the ELPO building to get some of the 
pedestrian traffic out of the area. I have 
been trying for some time to get the 
company to understand this issue to no 
avail and one of their shining stars felt 
that an “Act of Parliament” would be 
necessary to get this done. We will con- 
tinue to try and get the badge readers. 

At the last General Membership meet- 
ing I raised the question of the Union 
Hall being opened at 7:00 a.m. as per 
Bob Thompson’s motion that was passed 
to do just that. It has been months since 
the membership voted to open the hall 
two days per week at 7:00 a.m. and this 
has not happened. Wayne Murphy was 
chairing the meeting and agreed that by 
the next General Membership meeting, 
the Local Executive would meet, discuss 
the issue and report back. This should 
not have taken as much time as it has to 
get a motion that was passed by the mem- 
bership of this Local acted upon but Iam 
sure that Wayne and the rest of the Local 
Executive will get the job done. 

In the prep area we have lost two 
bagging jobs per three shifts and this 
hurts us all. The company continues to 
hunt down all the jobs that they feel 
are not required or can be combined 
with others. 

In reliability the management felt job 
sharing was a good idea until Jim 
Beaudry set them straight and while he 
was at it he looked after some outstand- 
ing issues that got to see the light of 


FDOGE PROCRAH 


The EDGE (Education, Development, GM/CAW, Employability) program 


was created to improve the education, skills and emplovability of Gen- 


eral Motors hourly employees. 


This program provides eligibility for numerous courses including: com- 
puter classes, small business courses, technical training, college and 
university courses. Some of our programs are shift oriented. This is an 
exceptional opportunity to upgrade your skills and education. 


For more details, please contact Brian Morrison at the EDGE office at 


644-4918. 
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day when the com- 
pany remembered 
that we have three 
shifts. 

In ELPO we have 
had some doors fall- 
ing off because of a pin that is breaking 
on a fixture. This is being looked after 
by our safety rep Bob Thompson and 
every effort is being made to ensure a 
safe working environment. Hidden cam- 
eras on this one? 

There have been some on-again off- 
again meetings scheduled with the com- 
pany about the GMT800. These meet- 
ings are supposed to communicate to 
us the changes the new truck will bring 
and I will write about them as I get the 
information. 

When I came to the third shift I com- 
monly heard that we would be the last 
to find out anything because most of 
the day shift management guys tend to 
forget us. Which proved to be true, but 
then phase two of the agreement came 
along and the feeling was that things 
should change because we would be 
running at full production which in turn 
make us equal with the other two shifts. 
Wrong! It has been my experience that 
when it comes to making things equal 
on all three shifts that this has not hap- 
pened everywhere and can you imag- 
ine a management guy having to drag 
his sorry ass out of bed real early in the 
morning. It usually doesn’t happen éi- 
ther! 

Lastly I would like to comment on 
the outgoing Mayor of Whitby, Tom 
Edwards. Tom has been a friend to our 
Locai Union for many years as weil as a 
Union man himself. He has served as 
an elected member of Town Council 
for more than 35 years and has done a 
fine job. Anyone that has put this kind 
of commitment into one community 
such as Tom has for Whitby, deserves a 
pat on the back! If you see something 
going on in your area that doesn’t seem 
quite right, put in a call and we will 
find out what is happening. Ted and I 
are always happy to help! 
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By John Roberts, 
Alternate Committeeperson Zone #12 
& Education Committee Member 


MAGINE, GM PUTTING HIDDEN VIDEO CAMERAS 
in certain areas of the plant. Management had placed 
seven cameras in the ceiling around the door line in 
plant #2, to spy on the workers for a period of six 

weeks. Management could not stomach the fact that 
it was not the workers’ fault that the doors were falling 
off the carriers, but rather a design flaw by the company’s 
engineers. I can remember back to 1994 when those of us 
in plant #1 came back from the change over. Doors were 
continuously falling off the carriers as a result of a design 
flaw, then when we went on our summer vacation and 
came back, suprisingly enough the carriers had been rede- 
signed, but the onus was still placed on the operator to 
ensure that no more doors fell off the carrier. 

From what I have seen, the only function that GM’s 
engineers are capable of doing, is either eliminating or 
adding work to jobs. By the way, the hidden cameras did 
not catch a single employee doing anything to cause any 
doors to fall off any carriers. What does that tell you? 


Stress Level 
Remember when a member of management in hard- 


Smile, You're on GM Camera! 


Zone 
12 


ware went on holidays? We felt that 
the stress level on the floor went 'way 
down. We didn’t have to look over 
our shoulders to see if the tiny tyrant 
was around. The only problem is, he’ll 
be back by the time you read this arti- 
cle. 


Apology In Order 

I feel that the brother who made a comment about the 
office staff at the hall at the November Membership Meet- 
ing, should issue them an apology. I don’t know if the 
brother who made the comment is aware of it, but the 
entire staff at the hall (members of Local 1136) are the 
ones responsible for ensuring that Local 222 operates ona 
daily basis. Just ask anybody who goes down to the hall 
for help. Whether it be one of the women or one of the 
custodians, they are always ready and willing to help you 
with your problem. 

Until next time...take care. 


Congratulations To Past, Present 
And Future Retirees! 


By Sam More, 
Zone 18 Alternate Committeeperson 


ETIREMENT CAN BE A SPE- 
cial time of your life. Taking 
the time to properly prepare 
and plan for your retirement 
can help you enjoy the things 
you would like to do when you retire. 

It is important to start planning your 
retirement as soon as possible. Too often 
the time arrives before one is ready for it. 
Many people talk about retiring at GO or 
earlier. If you have turned 40, you may 
only have 15 to 20 years to prepare for 


retirement, so planning is essential. 

Saving is the key to retirement. When 
mapping out retirement plans don’t for- 
get to determine how much money you 
will need. Enjoying healthy living is a 
must. Now is the time. Make adjust- 
ments with your eating habits, rest and 
dealing with leisure living so that you 
and your spouse can adjust to a more 
happier lifestyle. 

To find out more about retirement, 
the CAW has a program to help you with 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital 


lease come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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your planning. Contact 
the Union Hall at 723- 
1187 to find out when 
the next pre-retirement 
course is available. You 
can find the answers to the questions 
you may have about retiring, or you may 
call your pension rep. 

In closing, it is my intention with 
the support of the membership and 
leadership to make pensions the #1 is- 
sue in negotiations. 

I thank Charlie Peel for the opportu- 
nity to learn about pensions and to have 
the opportunity to talk with people 
across the plants. It gives me a great 
feeling to see your friends and co-work- 
ers retiring to a happy retirement. If 
you are in need of any help please page 
me at *97-8572 or from outside the plant 
1-800-361-6793, ID number 8572. ¥ 
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Bruins Hockey Tickets 


By Doug Crough, 
Recreation Chairperson 


Welcome Back 
UST A QUICK WORD TO WEL- 
come everyone back from a well 
deserved Christmas holiday break 
and hoping all had a safe and great 
time with your family. 


Bruins and Sabres 

As I stated in my last article, I had a 
surprise announcement for the New Year, 
so here you go. Get a calendar and mark 
March 21st (Saturday) in big, bold print 
on it. I’ve got 44 of the best seats in the 
house to see the Boston Bruins and the 


Buffalo Sabres for Saturday March 21st at 
3 p.m.. It’s perfect, the seats are by the 
penalty box on the blue line and the 
game’s at 3:00 in the afternoon. 

Here’s the deal. The price for the ticket 
(equivalent to Garden golds) and a high- 
way luxury touring coach (not a Burley 
banger. Guaranteed) will be $90 Cana- 
dian. We'll leave Saturday from the Un- 
ion Hall parking lot at 8:00 a.m., prob- 
ably stop at Fort Erie Duty Free, down to 
the Pacific Coast Brewery (formerly 
Garcia's) where I’m presently making res- 
ervations for a 12:00 noon lunch. Then 


Recreation 
Chairperson’s 
EPORT 


we'll proceed to the 
game. 

To book your 
ticket you must go to 
the hall and put half 
($45) down and the 
rest must be paid two weeks prior to 
leaving. Tickets will go fast, don’t hesi- 
tate. This is only open to CAW mem- 
bers in good standing. They can be ac- 
companied by family members. 

Until next issue... 


Report 


Buckhorn Classic 


By Bert Grant, 
President 


s HIS BEING THE 20TH YEAR 
for our Fishing Derby made it 
even more special to me and 
all our members, I would like 
to take this opportunity to 
thank some people who helped me in 
making it a great success: 

First, the 1997 Executive, Frank Rose, 
Les Chadwick, Dave Whalen; 

Special thanks to our sponsors: 

CAW Local 222, Couches Towing 
(20-year sponsor) Sister Bar & Grill, All 
Canadian Awards, Discount Bait & 
Tackle, Lindsay, Ont., Bill Rodgers, 
Frank Rose, Sheriff Bob and Deputy 
Jerry, Wentworth Beer Store, Discount 
prizes from Walmart. 

This year brought many great memo- 
ries along with an abundance of fish to 
be weighed in. Winners of the Derby 
for Largest Walleye: 

Elmer Downey, 4 lb., 1 0z; Matthew 
Crumb, 3 Ib. 15 0z.; Murray Otis 3 lb 5 
OZ. 

Hidden prizes winner Chris Whitney 
1 lb. 8 oz. These names will be added to 
the Dave Crumb Memorial Trophy dis- 
played at the CAW Local 222 Union Hall. 

The elections for the Derby Execu- 
tive went smooth and fast... somewhat 
like the cool refreshments, “wink 
wink.” Elected to the 1998 Executive 
are: President Bert Grant, Vice Presi- 
dent Frank Rose, Treasurer Dave 


Whalen, Sgt. at Arms Les Chadwick. 

In closing I would respectfully like 
to say to all the families of our mem- 
bers who have passed away over the 
years, that their smiles, their laughter 
and the special memories they gave us 
will never be forgotten. 

Until next June, from myself and the 


1998 executive, we wish ali our mem- 
bers a very Merry Christmas and a 
Happy New Year. Remember to always 
keep your line wet and your drink 
cold... for a fisherman is truly meas- 
ured... not by how many heads he has 
in the livewell.. but how many tales he 
brings out. 


IGE FISHING 1998 
6™ ANNUAL DERBY 


Date: Sunday, Jan. 18th, 1998 - Time: 6 a.m. - 7 p.m. 
Place: Lake Scugog 
Cost: $20 adults (13 yrs. and older) $10 children 


Prizes: Cash prizes for top fish in each division. 
Door prizes and sponsor prizes 


Sponsors: Since the restaurant that we used last year has closed, we will be 
looking for a new meeting place. Stay tuned for more info on this. We 
have two new sponsors so far this year. Kawartha Southern Electronics 
(987-3099) and Ron’s Garage (oil undercoating 983-8151). We shall be 
approaching our sponsors from years’ past, Gagnon Sporting goods and 
JD's Bait & Tackle of Port Perry. Watch for bulletins inside your plant. 
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First Row 

(left to right) — 
J. Victor, 

B. Branch, 

Ernie Hyderman 
(coach), 

Harold Stark 
(sponsor), 

Ted McComb (coach), 
B. Burr, L. Jeffs, 
D. Crossley. 
Second Row 

(left to right) — 
D. Brodie, 

B. Williams, 

| D. White, P. Dean, 
Cc. Gibbie, 

J. Sharples, 

| R. Richard, 

B. Walker, L. Steffen, 
O. McCaughey, 

R. Tippett. 


Oshawa Legion Bantam 1 Baseball Champions 


O.B.A. Representatives 


HEN THE BASEBALL SEASON 

starts in Oshawa in the 

spring of 1998, it will mark 

a very special anniversary 

and milestone for minor 

sports in the City of Oshawa. When the 
umpire shouts out, “Play ball!” for the 
first time next May, he will be continu- 
ing a tradition which began 50 years ago 
on the dusty diamonds of Oshawa’s 
Lakeview, Eastview, and Alexandra Parks. 
It was in 1948, right after World War 
Il, that Alf Brisbois contacted Ted 
Jackson, Sebe Claus, and Ted McComb 
to help him organize and run a bantam 
baseball house league. At the time there 
was no organized baseball in Oshawa, 
so these four men, with the benevo- 
lent sponsorship of the Royal Canadian 
Legion Branch 43, decided that they 
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Slow Pitch Registration 
Attention: CAW Members Shift 2 


LO-PITCH REGISTRATION WILL BE OPEN TO ALL MEMBERS RE- 
gardless of age or where you work: Lear Seating, AG Simpson, 
Mackies, etc. There will be a meeting for all coaches, players and 
anyone interested in playing ball. The meeting will be held at the 
CAW Hall on Monday, March 16, 1998 at 6:30 pm. Remember this is 

open to anyone wishing to play regardless of age. 
For more information contact: Don Hamilton 721-8988, Bob Ingley 697- 
0439, Dan Corriveau 579-5004 home, 644-7983 work. 


would devote their time, energy, and 
leadership to the youth of Oshawa. In 
their inaugural season, the Lander Stark 
team, coached by Ted McComb, won 
not only the championship, but also 
the right to represent Oshawa in the 
OBA. playoffs against an all star team 
from Peterborough. It doesn’t really 
matter that the Lander Stark team was 
thumped 16-1 and 14-2 by an overpow- 
ering Peterborough squad. What really 
matters, however, is that these four 
men, along with the financial support 
of the Royal Canadian Legion, started a 
tradition of coaching baseball and work- 
ing with youth which has flourished to 
this day. 

What makes this golden anniversary 
so special is that Ted McComb, who 
was a baseball pioneer back in 1948, is 
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still actively involved in Legion Minor 
Baseball today, 50 years later! Mr. 
McComb, who in 1948 used to bicycle 
to games with his team’s equipment 
precariously balanced on his handle- 
bars, recently reflected about some of 
the players on his Lander Stark Cham- 
pionship team. Doug Crossly, who 
played outfield, went on to become a 
famous singer with big bands. Dunc 
Brodie and Bob Walker were Ontario 
School Boy curling champions, and 
they, along with the rest of their team, 
are inducted members of the Oshawa 
Sports’ Hall of Fame. Bob Burr, a stellar 
second baseman, eventually became the 
play-by-play voice of the Oshawa Gen- 
erals. Mr. McComb also fondly noted 
that Lorne Jeffs, who at the time was a 
12-year-old playing against 14-year-olds, 
went on to become an outstanding jun- 
ior baseball player. 

Over the past five decades, Mr. 
McComb has played an integral role in 
the development and the maturation of 
Oshawa’s young baseball sportsmen. 
Little did he expect or realize in 1948, 
that 50 years later, he would still be a 
proud active member of such a rich, 
local, sporting heritage. 

A display dedicated to this year’s an- 
niversary is going to be at the Oshawa 
Public Library from January 7 to 31, 
with photos and other memorabilia 
from 1948 to the present. 
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Truck Plant Ten Pin Tid Bits 


By Carl Kemp, Shift #1 


INCE MY LAST ARTICLE, WILD 
Bill’s Wildcats clinched the 
first section by thumping 
Walton’s Wonders Cif I’m not 
mistaken) taking all seven 
points and winning by a single point! 
Bill Spicer, who retired in early Decem- 
ber can be real proud of his four women 
teammates (Keri Lund, Ruth Petryshyn, 
Wanda MacDonald and Sharon French). 

As a matter of fact, when I passed by 
Wanda’s work station the following day, 
I could hear a distinct purring coming 
from the area. Further down the line, I 
saw Sharon with apron pockets pod- 
ding full of stock just to keep her two 
feet on the floor. Boy, were those gals 
flying high! 

Since then, they’ve cooled off some- 
what, but still managed to take five 
points from Arny’s Army a while back, 
Arny Ritz is another one of our bowlers 
who is retiring from GM at the end of 
January. Congratulations to both guys 
from all of us on shift #1. 

You know over the years we've had some 
amusing incidents at Leisure Lanes, like one 
guy who thought the scanner (three foot 
high on the post) should be adjusted with 


his bowling ball (Owen Lund) to the lady 
Janice MacDonald) who on more than one 
occasion let her ball fly behind her. It kind 
of reminds me of the day, a few years back 
when one of our golfing buddies just missed 
hitting me in the kneecap, right Dan? You 
guessed it! I was standing directly behind 
him. 

I really think the best one yet has to 
belong to Bob Thornton, who I'm told, 
checked out my last article and remarked 
to Butch Howatt “Carl missed his 
chance!” but as I told Bob, “It’s never too 
late.” So here goes; this guy was bowling 
on a lane next to us when he wound up 
to throw one of his blistering shots down 
this lane and instead, the ball bounced 
out of the gutter and wiped out a couple 
of pins on our side, try that one if you 
will! Bet you can’t do it. 

One of the fun days at Leisure Lanes 
has to be the no tap tournament held 
twice during the season, pitting teams 
from shift #1 against shift #2 teams. 

The first one of these was held a few 
weeks back and shift #1 took six or seven 
of the top 10 spots, with Janice’s Harem 
taking first place. John MacDonald shone 
with two sparkling games, one he just 


Truck Plant 
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Bowling 
EPORT 


missed out on a perfect game which 
would have netted him $50 from shift #1 
league, $100 from Leisure Lanes, along 
with a personal stereo. 

I'm going to stick my foot in my 
mouth again, ( seem to be good at 
that!) and issue a challenge to shift #2 
to make a better showing next March 
when the second no tap is held! 

Talk about putting my foot in my 
mouth, it seems that one of our gals was 
a little upset that J call our 12 squads 
“five man squads”, when there are also 
women in the league, Every time she had 
a lonely five pin to throw at, she hollered 
down to me, “Carl a woman has a five 
pin up here!” Sorry about that Peggy! 

In closing, this writer finally man- 
aged a 601 triple on December 4 and 
wouldn’t you know it, that foot got 
stuck in the mouth again. For years I’ve 
been saying I would bronze my ball 
and never bowl again if I ever rolled a 
600 triple. Is that why our anchor man 
exclaimed... Yes!! when I did it? 

Until next time, good bowling and 
watch for those five pins!! 


CAW Five Pin Bowling Results 


November 14-28 


800 Club 650 Club Heather Reuter 
Gary Henderson 836 Paul Derry 692, 690 Ted Smith 
Bernie Schaeffer 828 Harry Langkraer 691, 650 600 Club 
Vito Casalino 812 Gerry Daigle 682, 667 Gary Davies 
Sherry Gervais 812 Jim Meikle 675, 664 Glenn Mclvor 

750 Club Louis Gervais 661, 651 Keith Hughes 
Gary Henderson 798, 755 Val Henderson 699 Rick Mitchell 
Dan McLean 767, 759 Mona Leonard 697 Dave Murray 
Mike Kimble 796 Moe Bryan 692 Maxine Brown 
Gary Davies 778 Mike Power 690 Fred Thompson 
Randy Maybee 769 Robert Revoy 688 Peter Stirpe 
Ted Whiteney 765 Sherry Gervais 686 Kevin Woodward 
Val Henderson 755 Tim Walton 684 Dave Farmer 

780 Chi Bob [luff G82 Lesli¢é MacDoiiald 
Steve Pollock 724, 711 Bernie Schaeffer 678 Ted Smith 
Bob Huff 741 Rita Reuter 676 George Fisher 
Don Brown 739 Vito Casalino 675 Tim Walton 
Val Henderson 739 Glenn Mclvor 674 Mike Kimble 
Mike Kimble 729 Rick Mitchell 672 Kevin Risebrough 
Darcy Chapman 719 Don Revoy 671 Doug Hodgson 
Robert Marshall 719 Ron McQuade 670 Mike Reuter 
Heather Reuter 719 Norma Harrison 666 Moe Bryan 
Robert Revoy 709 Dan McLean 663 Don Revoy 
Peter Stirpe 705 Phyllis Munroe 663 Bernie Schaeffer 
Mike Power 704 Dave Farmer 662 Dave Singular 
Ted Whiteney 702 John Byrne 659 Marilyn Gibson 
Paul Derry 701 Ken Ellis 656 Mona Leonard 
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650 Peter Derry 638 
650 Harry Langkraer 638 
Ron Murray 634 
647, 610 Tim Ashbridge 632 
646, 643 Rita Reuter 629 
644, 620 Larry Brisco 626 
644, 617 George Lee 623 
636, 604 Robert Marshall! 623 
632, 611 Sherry Gervais 620 
631, 622 Mary Ann Yurchi 619 
630, 622 Louis Gervais 616 
628, 624 John Harper 616 
627, 626 Dorothy Kelly 616 
627, 608 Bub Huff 615 
612, 602 Larry Hoar 611 
607, 603 Terri Derry 610 
603, 601 Steve Pollock 606 
647 Gary Repetto 605 
645 Mike Power 604 
644 Randy Maybee 603 
641 Helen Stevenson 603 
640 Mary Marshall 601 
640 Bryan McCarty 601 
640 John Serrurier 601 
640 Diana Seattergood 600 
639 Dave Schaeffer G00 
639 aad 
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Congratulations To Course Attendees 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


Happy New Year everyone! 

New Year — New seminar announce- 
ment for ’98. Courses offered January 
28th and February 4th, 1998; 

1. Steward Training 3 (no prerequi- 
site) 

2. Labour Law 2 (no prerequisite) 

3. Pre-retirement (spouses welcome) 

4, Time Study 2 (work standards, no 
prerequisite) 

5. Environmental Awareness 

6. Employment Insurance/SUB basics 

7. Human Rights 2 (no prerequisite) 

8. CPR — adults only, open to all 
CAW members in good standing 

Courses being offered March 25th, 
1998 and April 1/98 

1. Advanced Steward Training GM/ 
Feeder plant specific 

2. Labour Law 3 (no prerequisite) 

3. Pre-retirement (spouses welcome) 

4. Time Study 3 Gwork standards, no 
prerequisite) 

5. Creative Writing — how to write 
an article for the CAW newspaper, info 
paper 

6. Anti harassment — workplace re- 
lated 

Once again we had a very success- 
ful educational night. These classes 
took place on November 26. Con- 
gratulations to our draw winners. 
Brian Johnston was the winner of the 
CAW sweatshirt. 

Paul Goggan was our guest speaker. 
Paul is a Health and Safety rep in the 
car plant and a National LUDL Ciscus- 
sion leader). Paul described unsafe 


Course Date 


Course Application 
O January 28th/February 4th 


working conditions in the car plant and 
procedures the Union has taken to 
prove the problem is not worker sabo- 
tage as the company would have all of 
us believe. This is the company avoid- 
ing their safety responsibility. 

During lunch at our seminar we also 
viewed a video provided by the United 
Farm workers. Information from the 
video included the hardships faced by 
workers in the grape industry in Cali- 
fornia, long hours, horrid living condi- 
tions etc. We viewed their efforts to 
become United. 

Congratulations to all members who 
attended courses on November 26th. 

Steward Training Instructor Paul 
Goggan 

Rick Button, Randy Cobbledick, Jill 
Coffey, Ron Davey, Eric Easson, Terry 
Gay, William Kachi, Brian Logan, 
Debbie Nichols, Rob Smith, Norman 
Thompson, Alan Walker, Duanne 
Knapp, Nikki Henderson, Jeff Gray, 
Alex Derlis, Bruce Walker, Patrick St. 
Kitts 

Financial Planning Instructor Mr. 
Hotot from Credit Union, George 
Porteous, Sandy Chiott, Investors Group 

Helmut Bottcher, Earl Church, Janet 
Dennis, Bryan Johnston, Ron Massey, 
Subhash Mathur, Ronald Moore, 
Heather Moore, Margaret Pritchard, 
James Rudd, Irene Rudd, Gregg Valen- 
tine, Chris Attersley, Ray Larmer, 
Donald Bint, Barbara Nowick 

Pre-Retirement Instructors Gord 
(Chief) Lindsay 


O March 25/April 1 


Your Name 


Address 


Plant Name 


Phone 


Your Area = Shift # Gif any) 


Education 
Committee 
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Bill Mutimer and 
Charlie Peel (Pension 
Reps) 

Paul Carew, Silva 
Carew, Ralph Crough, 
Jim Ferguson, Chris 
Ferguson, Roy Moores, Geraldine Mor- 
ris, Ken Morris, Don Mosley, Cathy 
Mosley, Robert Richardson, Louise 
Richardson, Don Salmonds, Dan Snow, 
Terry Sutcliffe, Louise Urie, Ted 
Wilkinson, Linda Wilkinson, Maria Turk, 
Harold Pacey, Marion Pacey, Carole 
Taylor, Leonard Taylor 

Stress Management Instructor Sandy 
Carricatto, Local 1090 National LUDL 

Jesus Dungo, Johnathon Ehret, Bev 
Tucker, Rick Lamont, Aubrey Rees 

CPR Instructor Frank Webster, 
paramedic certified CPR Instructor 

John Baker, Sharon Baker, Alan E. 
Heckbert, Clara Lewis, Phil Masson, 
David Neely, Rosemary Perris, Linda 
Pigeau, Howard Piggott, Greg 
Pilkington, Chuck (B.Y.) Thomas, F.A. 
Tyms, Doug Wiley, Dan Wilson, Shirley 
Mather, Dennis Thomas 

The certificates are made for the stu- 
dents who did not receive them the 
night of the seminars. We will be mail- 
ing them out as soon as possible. When 
filling out applications, please be sure 
to put your full name and address e.g. 
house #, street, city, postal code, so 
we can get the certificates to you. 

The CPR certificates issued by the 
Heart and Stroke Foundation can be 
picked up at the Union Hall, from the 
Education Box at the front desk. 

A problem we have at present is peo- 
ple signing up for classes through ap- 
plications, and not going to the course, 
for what ever reason. We find this is 
costly when people do not go to the 
dinner that has already been provided. 

In the future we would appreciate if 
students cannot make it for the class 
on Wednesday, to please call us on the 
Monday prior. Using this procedure our 
final head count for dinner will be ac- 
curate, 

There are a number of area schools 


1st Choice Name & No. of Course 2nd Choice being held January 23rd, February 27th 
ee Se ee a eS Se Continued on page 30 
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Autoworkers Community 
Credit Union Nominations 


By Jeff Lott 


HE NOMINATIONS FOR BOARD 
of Directors plus Credit Com- 
mittee were closed November 
17/97. 

I congratulate Mike Simon 
and John Wade who were nominated 
and elected by acclamation on to the 
Credit Committee for a three-year term. 
Your Credit Committee now consists 
of Mike Simon, John Wade, Bill 
Taverner, Lisa Lindsay and Gord Tripp. 


Nominated for the Board 

We have six candidates seeking a posi- 
tion on the Board. They are; Myrna 
Caverly, Jackie Finn, Ron Gay, Wayne 
Godwin, Russ Rak, Dave Sitaram. There 
are only three (3) to be elected. If you 
vote for just one or two, your ballot will 
be spoiled. You must vote for three can- 


tulations To Course Ai Attendees 


didates on your ballot for the Board of 
Directors. These ballots will be mailed 
out to all members this month along with 
your December statements. Your ballot 
must be returned to the Credit Union no 
later than March 2, 1998 to be counted. I 
wish all the candidates the best in this 
election and I congratulate all of you for 
taking an interest in your Auto Workers 
Community Credit Union. 


Notice Of Importance 

As a Director I made a motion, sec- 
onded by Don Thompson and passed 
unanimously by the rest of the Board, 
to install an Auto Cash machine in the 
Gate 3 area. 

Ed Sarnecki, General Manager of our 
Credit Union, then sent a proposal in 
October to Claude Denoncourt, Direc- 


Credit 


tor of Regional Per- 
sonnel GM, request- 
ing the above, which 
I am happy to report 
has been approved. 

We, the Board of 
Directors, give our apology for any in- 
convenience you may have endured and 
are pleased to inform you the machine 
will be installed very soon as arrange- 
ments are being made with respect to 
specific location and site preparation 
inside Gate 3. 

It is the Board’s desire to provide an 
excellent in-plant service to all our 
members. 

Until Next Time 


and 28th, January 30th and 31st. These are organized jointly 
between our local Education Committees and the National 


Office Education Department. 


Date February 21, 1998, Toronto East Area Seminar held at 


Local 222 Union Hall 


Deadline for registration January 23,1998 


Courses Include; 

1. Advanced Steward Training 
2. WCB Basic Introduction 

3. CAW Women’s Leadership 
4. Collective Bargaining 

5. Planning for your Future 


Toronto West at the Days Inn, February 27th and 28th 
1. Labour Law including Employment Standards 


2. Union News 
3. Health and Safety 
4. Basic Steward Training 


For Members in the Peterborough, Lindsay Area 
January 30 and 31st at Sir Sanford Fleming College in 


Lindsay 


1. Labour Law including Employment Standard Changes 


2. Employment Insurance (ED 


Local 1090 is the site of seminars on: 


1. Steward Training 

2. Time Study 

3. Parliamentary Procedure 
4. Effective Speaking 


Deadline for registration is January 6th; the course is on 
January 24th at the 1090 Hall, 140 Hunt St., 


30 


8:00 a.m. to 5:00 p.m.. 
For an application or information on any of these courses 


please contact the Union Hall. 


Thanks from the Education Committee 


Lynn Argue-Hogarth, Rick Reid, Craig Baumgartner, John 


Roberts, Rick Cleveland, Doug Sanders, Dean Avery. 
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Our Libraries Need Your Help 


By Rick Cleveland, 
Delegate & Education Committee Member 


ARGO McNAB SPOKE TO THE ASSEMBLY REGARD- 
ing the organization Friends of the Oshawa Public 
Library (FOPL) and the troubled state of Oshawa’s 
Public Library System. 

The FOPL is an advocates group. They lobby 
our Provincial and Municipal governments on behalf of our 
Library system. This group has also been able to raise $4,000 
for our Library system, recently. 

In a recent survey at the national level, it was found 
that the Oshawa system ranked 37th out of 41 large librar- 
ies in 1996. On the Provincial level, the funding for our 
Library was found to be 19th out of 19. These compari- 
sons were based on similar sized and populated munici- 
palities. At the regional level, we are well below such 
places as Scugog — $2.83 per capita, Uxbridge — $5.38 
per capita, Oshawa is at $1.90 per capita. This is clearly 
not the situation for a City whom one day wishes to have 
a University or for the people who have to use it now. 
From 1992-1997 approximately $1 million has been taken 
out of the monies earmarked for our Library system. Some 
of the results of this shortfall are: shorter hours at the 
Main Branch, dramatically shorter hours for the North and 
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South Branches (the South Branch is 
closed two days a week), lost staff mem- 
bers, the Bookmobile has been sold (in 
operation since 1962), greatly reduced 
book purchases, slashed magazine sub- 
scriptions and reduced research and ref- 
erence material. 

The Library Administration has been told that there will 
be further cuts in 1998. This will be from $50,000 to 
$250,000. If the upcoming cut is $50,000 the Community 
Outreach Program to the elderly and shut-ins will be gone. 
If the cut is more than $50,000 then one Branch will be 
closed. Imagine, one third of our city will be without 
Library services that are readily available. Most libraries 
have Internet sites on hand. Some people say that this will 
be the forum of future libraries. Pickering Public Library 
has eight sites Now, this is paid for out of the Town’s 
normal funding. Oshawa hopes to have three sites by Next 
spring — and this is due largely to a donation from the 
Durham Cinefest fundraising effort. 

Since 1992 the Provincial government has trimmed their 
share of our Library’s Budget from 8.87 percent ($359,069) 
to a 1996 eight percent ($287,255). In the past this money 
came to the City as a specific library transfer. The City had to 
spend this money on our libraries. In 1998 approximately 
$215,000 will be allotted for our Libraries. Unfortunately, 
this money will be included as part of a general transfer fund 
to the City from the Province. The Library’s Administration 
have already been told to expect further cuts to their Budget. 

This is a very serious situation that must be changed. 
Please make two phone calls. One to the Mayor Nancy 
Diamond’s Office. The second to your Local Councillor’s 
Office. Tell them of your concern for the state of affairs in 
our Library system. Tell them to make more money avail- 
able for the Library system’s use. 

Our Libraries need Your help. 
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Local 222 Strong 
For 1999 Negotiations 


By Steve Bullock, 


Recording Secretary PEC Committee 
and Durham Regional Labour Council Delegate 


ANY WORKERS IN OUR GM 

plants have agreed that our 

1996 Agreement was a step 

in the right direction. It’s not 

perfect, but it was difficult 
to get GM to agree on any of the de- 
mands made by our Shop Committee 
on behalf of the membership. As we 
know, the 1996 Local Agreement was a 
rollover of the concessionary 1993 Lo- 
cal. Yes the grievance backlog was still 
there and slowly but surely the back- 
log is being cleaned up by John Graham, 
CAW National Rep and a decision unani- 
mously passed by the Shop Committee 
to hold fourth steps once a month in- 
stead of the previous decision to have 
them every six months. 

Some workers complain that we still 
have to work 48 hours/week, true, but 
existing labour laws and employment 
standards in the province of Ontario have 
allowed this for decades. We as a union 
still have a 48-hour work week negoti- 
ated instead of the 52-hour work week 
the Reform/Tories proposed in legisla- 
tion. 

We did eliminate Mandatory Overtime, 
which GM wanted four hours a week 
plus they could still by law call us in for 
another four on Saturday. If you ask work- 
ers, would they sooner have five out of 
six days screwed up instead of one, the 
picture is clearer. Car Plant management 
would wait until just before last break 
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before we knew if we had to work over- 
time or not. This was regressive enough 
twice a week. Could you imagine it four 
days a week and possibly being told Fri- 
day at last break that you have to come 
in for four more hours on Saturday? Not 
only this, but in a group of 40 people 
only two were being excused from the 
overtime. This did not allow us to plan 
for our kids, sports activity, doctor ap- 
pointments nor when we would have 
supper. 

Many previously existing rights we 
took for granted such as the right to 
refuse unsafe work had to be negoti- 
ated due to the Reform/Tories gutting 
health and safety legislation in Ontario. 
A decent pension package for our sen- 
ior workers as well as protection for 
former North Plant employees had to 
be fought for as well. After getting beat 
up in the 1993 agreement we are mov- 
ing forward a step at a time and we 
will get this Local back into the respect- 
ability that is expected and deserved 
by the membership. This will not hap- 
pen overnight because once conces- 
sions are won by GM it’s twice as hard 
to win them back. 

Some issues we need negotiated in 
our next agreement include: voluntary 
Saturday overtime, time limits between 
the third and fourth step grievance pro- 
cedure (two weeks), elimination of the 
IMO program, reinstitution of our per- 
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sonal reliefs (adding 
approximately 200 
jobs), adding back 
full-time line repair 
jobs, one day’s notice to receive our 
PAA days, a proper call-in centre for 
absentees, elected union time study/ 
ergonomists, and elected union place- 
ment coordinators for A, B Body, Truck, 
and Stamping/Battery. 

There are too many issues to write in 
one Oshaworker, but I believe Presi- 
dent Mike Shields and a majority of the 
Shop Committee are on the right track. If 
trade unionists show leadership, the rest 
of the rank-and-file can back our elected 
reps on the plant floor. We can no longer 
engage in enterprise unionism where 
union reps believe for one minute that 
GM will treat us with respect if we do 
the same. As we have seen, this has not 
shown to be true, trade unionists negoti- 
ate and get in writing what the member- 
ship wants and deserves. 

With our continued fight and support 
our voices will be heard by the Corpo- 
rate New World Order that preaches to 
us the merits of globalization and a level 
playing field. A united Local 222 and our 
more than 20,000 members can once 
again be front and centre of the labour 
movement where we belong. Former 
Local 222 President Abe Taylor would 
have expected nothing less and neither 
should we. 
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A Whirlwind Tour 
Of The OFL Convention 


By Bill Mutimer 


S I WAS ONE OF THE DEL- 
egates to the OFL, I thought 
I would give you a brief re- 
port on what transpired. Pll 
write it out in point form to 
try and stay brief! 


Monday 

® the convention got started with the 
traditional aboriginal drummers 

® report by committees, credentials, 
resolutions and constitution 

® credential committee reported 2,096 
delegates registered 

® constitution committee dealt with 
the structure and composition of OFL 
Executive Board 

e Three Vice Presidents were added 
to executive: one youth, one from 
smaller unions and one from the gay 
lesbian and bisexuals 

® David Orchard spoke about his book 
“Citizens Concerned about Free 
Trade” 


Tuesday 

® Election Day — credential commit- 
tee reported over 2,400 delegates reg- 
istered 

® Paul Forder and Wayne Samuelson 
were nominated 

® Samuelson defeated Forder by 205 
votes, therefore he is the new Presi- 
dent of the OFL 

® policy paper discussed on Organiz- 
ing in a Cold Climate! (cold; as in 
not labour friendly) 


ATTENTION ALL LOCAL 222 
MEMBERS HAVING CARS, 


® report on the Best Program 

® election for vice president won by 
Irene Harris 

® a panel discussion on the public sec- 
tor and the social economy, mem- 
bers of the panel were; Daryl Bean 
President PSAC, James Clancy Presi- 
dent NUPGE, Judy Darcy President 
CUPE 

® at noon we marched in downtown 
Toronto with the postal workers 

® Dudley George’s brother and niece 
made an appeal for financial support 
to take on the Harris government 
about Dudley’s shooting! 


Wednesday 

® Howard Hampton and his NDP cau- 
cus were introduced. Hampton 
spoke about being glad to be back in 
the House of Labour and he hoped 
we could strengthen our ties and 
work together 

© discussed Policy Paper on Fightback 
at Work — on the streets — and at 
the ballot box (election time) 

® resolutions were discussed (our three 
never made it to the floor) 

® there were some strike appeals — 
Maple Foods, postal workers, Salva- 
tion Army (they asked there be noth- 
ing in the kettle until they settle!) 


Thursday 

® we discussed a Policy Paper on “Pre- 
vent, Protect and Compensate” 

® Alexa McDonough (Leader of the 
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Federal NDP) 
spoke about Fair 
Liberal Policy’s 
and about the leg- 
islation to have 
postal worker’s 
put back to work! 

® panel, Daryl Bean, James Clancy and 
Judy Darcy, State of Public Sector 
and the Social Economy 

® Policy Paper on WCB passed 

® Federal NDP leader Audrey 
McLaughlin 

® Bob White 

® Gala $75/hr, 40th Anniversary and 
Bye-Bye Gord 

® Bob White gave us a report from the 
CLC 

® in the evening there was a dinner to 
celebrate the OFL's 40th Anniversary 
to thank Gord Wilson and Ken 
Segoretti 


a 
® Craig Kielburger spoke about the 
exploitation of Child Labour and that 
it is still going on. He is keeping up 
the fight to have Child Labour abol- 
ished world wide 
® crossing ceremonies with tradition 
aboriginal drummers 
I know this is brief but it’s hard to 
put a one week convention into a few 
words. I hope this was helpful. 
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Tory Government Is Not Finished Yet 


By Lisa Lindsay, 


OFL Delegate/Women'’s Committee Member 


HE WEEK STARTED WITH THE 
buzz of who would be the 
next president to head up the 
OFL and its affiliated unions 
in the fightback against the 
Mike Harris government. Who would 
it be? How will it affect labour? were 
some of the questions I heard. The 
tension was in the air, many people 
have different feelings of how to ap- 
proach this government. The CAW be- 
lieves in fighting back, as do I. I have 
attended all but one day of action, 
each time it gets bigger and bigger. 
The presidency went to a brother 
of the Steelworkers Union. Wayne 
Samuelson has been with the labour 
movement for many years. He will 
have a big job ahead. We then had to 
say farewell to long-time president 
Gord Wilson, he will be missed. 
Most of the policies and resolutions 
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that were submitted ended with urg- 
ing the OFL to take action against our 
current government on various issues. 
This government has affected many 
working people of this province, 
many people who aren’t as fortunate 
as you and I who work and make a 
decent wage. We should still be aware 
that this government is not finished 
yet. Harris and his cohorts will come 
for us soon. They would love nothing 
more but to break the unions. 

This action would be devastating 
for us. There is talk of the many 
changes ahead. The Health & Safety 
Act for one, allowing companies the 
power to determine whether your 
health & safety concerns have any 
merit. 

We need to educate ourselves and 
get involved with our unions and com- 
munities. We will not be able to make 


Walkers 
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changes if we stand 
by and allow this 
government to 
erode the social fab- 
ric of this province. 

All in all it was a 
great learning experience for me. I 
want to thank those again who sup- 
ported me to attend the Ontario Fed- 
eration of Labour. 


Final Thoughts 

Congratulations to brother Glen 
Cunning of Chassis B Body and his 
wife Anita on the arrival of their son 
Bryce James on November 25th. Good 
Luck 

Until Next Issue. 
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The Bill 160 Fight Is Not Over 


By Barry Grills, 


BEST Instructor and Political Education Committee Member 


N OCTOBER 27,1997 THE TEACHERS STARTED 
what became a two week protest of Bill 160. I was 
able to walk with some of the teachers in my area. 
During the two week protest, more and more people 
became educated to the ramifications of Bill 160. 
Momentum continued to build once people became aware of 
what this Bill was intended to do with the education system. 

We trust our teachers to look after our children, and that 
is exactly what they are doing right now. Bill 160 is bad for 
our children. Bill 160 will result in fewer teachers teaching 
more students and fewer subjects in overcrowded schools. It 
also strips parents, students, and local communities of any 
say in education policy or school curriculum. If it’s passed, 
everything to do with schools will be done in secret by 
Cabinet, beyond appeal and legislative scrutiny. This Bill also 
gives absolute power to cut funding for education and deter- 
mine local education taxes. 

The premier has now admitted that he plans to cut an 
additional $667 million from our schools. And there’s more 
to come. It will also give them absolute power to close 
schools, raise class sizes, abolish boards, seize reserve funds, 
extend the school year, and import non-teachers to the class- 
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room. This power will be used against our 
kids. Mike Harris, who was once a teacher, 
was quoted a few years ago as saying that if 
the governments ever took control of the 
education system, they would totally ruin 
it. This proves one thing. Those who can, 
teach, those who can’t, become premier. 

The teachers have assured me that this fight is not over, 
and that they will continue to challenge this Bill. I have told 
them, that I will continue to help in any way possible. Their 
number one priority is and always has been the many chil- 
dren that rely on a quality education program. 

GM recently announced the retirement of their car plant 
manager, “Gus Beirne.” I feel it was this person who created 
a lot of the tension between GM and the union (not to 
mention one of the people responsible for the installation of 
the surveillance cameras in the A-Body door line). Their bro- 
ken promises of working with the union never amounted to 
anything. I lay the blame for this solely on his shoulders. If 
you were unable to, and wish to bid a farewell to “Gus”, you 
may contact him at 1 800 IMA JERK. GM proved once again 
how inconsiderate they really are. 

On November 11, while the rest of Canada was participating 
in a moment of silence recognizing the people who fought and 
died for our country, GM decided that making money was far 
more important. We shouldn’t be surprised by this, after all, 
look at the members who have been hurt while turning in 
record profits for this company. GM certainly has no compas- 
sion for them, so why would they have compassion for some- 
one who died to give them the freedom they enjoy today. 

I also read about all of the suggestion awards being awarded 
to some members in the car plant. I have forwarded a car- 
toon that should be sent along with each of these awards. 
Take the time to review it and ask yourself if your suggestion 
could result in the elimination of manpower. Think about it, 
don’t be another statistic... 

Until next issue, I remain in solidarity... 
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Open Letter To Ed Gulda 


By Brian “Doc” Adams, 
A Peregrine Worker 


| HEN THE NORTH PLANT 
was sold to Peregrine, Ed 
Gulda said he wanted to do 
business differently than 
GM’s batter-your-employees 
style. Obviously, G. Burrows and 
Wally weren't listening to you Ed. Ei- 
ther that or as Chief Executive Of- 
ficer of Peregrine, you really didn't 


Dan Kewley, 
Oshaworker Editor 


DITOR 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor or the Editorial Board 
or Local 222 CAW. Every month The Oshaworker re- 
ceives many interesting letters which we'd like to print 
— but can't. Please sign your letters to the editor and 
include your printed name, address and phone number. 
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mean what you said to us. 

Recently, Brother Elroy Trimble 
was removed from his job and re- 
placed by a probationary worker. 
Why? Well, Management said they might be able to get 
more production from a Peregrine worker! Contrary to 
your Management’s thinking, we are all Peregrine work- 
ers. We all have a stake in this Company’s success and we 
all have a stake in being treated fairly under Collective 
Agreements you agreed to respect. Brother Trimble knows 
the tack-wiping job inside out. The attempt to humiliate 
Brother Trimble has been reversed but it has not been 
forgotten. 

The existence of Unions, seniority and collective agree- 
ments were created because of unthinking, uncaring Man- 
agement. Language on seniority and working conditions 
exists because we react to violations caused by Manage- 
ment. There are some good Management willing to stand 
up and do what is right. The majority however will do as 
they are told regardless of what is right and fair. 

It is the attitude of your Management, Ed, that will dictate 
the success of Peregrine. Right now, they have a bad attitude 
and track record, That attitude starts at the top of upper 
Management. There are many probationary Peregrine work- 
ers who are quietly watching how your managers are treat- 
ing seniority workers. They will not remain silent for long Ed. 
Management’s violations of agreements and blatant favouritism 
are teaching the probationers that Management’s word cannot 
be trusted. You are teaching them you are no better than GM, 
where orderly labour relations are non-existent. 
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It takes two sides to bargain fairly to achieve a win-win 
resolution. We are all adults who expect to be treated 
honestly and fairly. We have no respect or faith in your 
upper Management, Ed, that is based solely on their ac- 
tions toward us. Now we are watching your actions Ed. 
Are you going to let the Burrows — Wally show to con- 
tinue out of control or are you going to live up to your 
word and create a Company different than GM? 
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FOR SALE 


Sony CPJ100 compact LCD projec- 
tor, projects up to 80", stereo sound 
with built in speaker $700 obo. Call: 
705-745-7072 


Cockatiels, hand fed babies, Greys & 
Lutinos $100, squat racks, heavy duty, 
adjustable $75, Camaro custom 
wheels, 60 series radial tires $300. 
Call: 905-355-5912 


1983 Kawasaki 440 Invader Ltd, 1981 
Skidoo Citation double trailer, entire 
package $1500 obo. Call: 905-436- 
6021 


Truck cap, white fiberglass, fits 1988 
or newer GMC or Chev (fleet or side- 
step shortbox), tinted side windows, 
asking $600 obo. Call: 905-623-2982 
Viking automatic clothes washer $50, 
Hoover upright vacuum $35, Gravity 
Glider $50. Call: 905-576-9162 


Chevette windshield $50, tranny $100, 
other parts $5 each & up, radiator for 
older Dodge truck $50. Call: 905-436- 
2178 


1984 Camaro 305, T-roof, custom 
wheels, 65 series, Bridgestone tires, 
for parts also 1984 Supreme Olds, 2 
dr, good bumpers. Call: 905-983- 
5428 


Save your family’s history, convert 
your old 8 mm film to video, very rea- 
sonable cost, also overseas video 
conversions. Call: 905-436-2992 


Carpet, 7 ft mats, dishes 8 pc set, 
platters, enamel pots & pans, study 
desk chair, Call: 905-725-5306 


1989 furnished Malibu 40° trailer, 
shed, large deck, wooded lot, private 
retirement park, Newtonville. Call: 
905-623-3973 


Large solid oak dining room table with 
6 chairs, extends to 8', asking $1800, 
automatic washing machine, good 
running condition $125. Call: 905-263- 
4381 


Sony XR2100 am/fm cassette car 
stereo, asking $150 obo. Call: 905- 
728-2501 evenings 


Land lots for sale, Bancroft & sur- 
rounding areas, 10 k-25 k. Call: 905- 
728-5199 for details 


Franklin wood burning stove with 
screen, large size $100 obo, 60 gal- 
lon cascade water heater $30 obo. 
Call: 905-723-3916 


Four polyester tires, G78-15" mounted 
on GM wheels $20 ea, 3 large Lego 
assembler systems, regular $100 ea 


only $35 ea. Call: 905-434-4635 


Norman 12 string guitar with strap & 
case, has had little use, 4 yrs old, 
asking $200. Call: 905-623-1564 
Fridge & stove, 18 cu ft frost-free, 
harvest gold, immaculate condition, 
30" range, continuous clean oven, GE, 
asking $400 pair. Call: 905-579-6043 
92RM 250 new top end chain, sprock- 
ets & tires, asking $2700 obo, also 
228 aluminum rim $50. Call: 905-342- 
3707 


Captains bed with night table, solid 
maple, excellent condition, asking 
$185. Call: 905-404-2551 


Reese class one hitch, plug-in wire 
harness, both $65, smoked grill in- 
serts $20, all to fit S-10 Blazer. Call: 
905-579-5859 


Like new, blue fox jacket, size 12, 
was over $900 new asking $450 obo. 
Call: 905-435-0540 ask for M.J. 


Sega Genesis game with 3 games 
$50. Call: 905-655-4538 


1996 Lumina LS, 38,000 km, excel- 
lent condition, asking $18,400 obo. 
Gall: 905-983-5928 


Smith Corona PWP 4000, new still in 
box, was $630 will sell for $400. Call: 
705-384-0522 


1987 Chevette, runs great, new 
starter, brakes, battery, ball joints, 
certified $1250 ObO. Call: 905-263- 
4125 


Dry hardwood, guaranteed seasoned. 


Call: 905-434-5796 


Hockey equipment, only 2 yrs old, 
suitable for teen, complete outfit, 
make reasonable offer. Call: 905-720- 
0764 or 571-1541 


Car hoist Ford-Smith $600, 1970 
Dodge Charger doors $225, GM rally 
rims 7' & 8", 1983 GM short box gas 
tank. Call: 905-987-5552 


Arctic Cat 91 EXT, excellent condi- 
tion $2600, 79 Pantera, original owner 
$1100, 92 double trailer $500, com- 
plete $4000. Call: 705-277-3387 
TSM Blademaster two head skate 
sharpener, tabletop style with blower 
system, heads rebuilt, asking $2200. 
Call: 905-576-0526 


Wingham wood cook stove with warm- 
ing shelf & water reservoir, $200 obo. 
Gall: 905-571-6697 


Automatic washer & dryer $345, elec- 
tric stove $225, all in excellent condi- 
tion. Call: 905-728-9203 


Display cabinet, aluminum frame, 
glass & board walls, lights, versatile 
setting; china, jewelry, etc., shelving 
glass, various sizes, best offer. Call: 
905-723-3197 


Skidoo, 4500 SS Citation 1980 & 
1981, one is seized & the other ran 
good but has lost its spark $300 for 
both. Call: 905-983-5168 


Oshaworker 


Deadline 
for the 
February 1998 issue 


is Friday, 
January 16, 1998 
at 4:00 p.m. 


The 
Oshaworker 
LASSIFIEDS 


Super Nintendo, 8 games, instruction 
booklets, mouse with pad, 2 control- 
lers, asking $150 firm. Call: 905-430- 
8659 after 4 pm 

1984 White Dodge Aries as is for 
parts. Call: 905-433-8021 Joyce or 
905-725-8752 Bill 


40 channel CB hand held radio from 
Radio Shack, reg. price over $200 
asking $150, good for hunting, boat- 


ing, auto. Call: 905-983-5168 


1992 Pontiac LeMans, recent o/e 
tires, brakes, tune-up, muffler, regu- 
lar maintenance, k/n air filter Castrol 
syntec engine oil, best offer. Call: 905- 
263-8566 


Four Goodyear radial tires P-195/ 
75R14, M+5 545, A-1 condition $60. 
Call: 905-723-7021 


Turks Caicos Island lot for sale, Brit- 
ish West Indies, Meggar 500 VDC 
OHM/MOHM crank $70,  tugit 
comealong 1 1/2 ton extra chain $85, 
relays new 110 volt w/base $20 each. 
Call: 905-725-8675 


3 wheel electric scooter, battery, 
charger & cover inciuded, like new, 


asking $1500 obo. Call: 905-404-2708 


1996 Camaro, 5 speed, 6 cylinder, 
Boss stereo system, black/neutral in- 
terior, excellent condition, assume 
remaining lease @ $331 per month. 
Call: 905-723-8905 


Cement steps, 2 steps make an offer, 
wanted to buy patio slabs, small size 
preferred. Call: 905-725-9387 

Full size pick-up box liner, fits 88-98 
GM also Reese trailer hitch, both used 
$60 each or $100 for all. Calf: 905- 
579-5901 


86 GMC 3/4 ton with ramp tailgate, 
good work truck $1800 as is, low km. 
Call: 905-725-4909 


Baby sets, fancy knitted, all colors $15 
each. Call: 905-725-9390 


ee ee eee ee ee ee 

| The OSHAWORKER Classified Ads 

i Please print your ad below: i 
I 4 2. 3. 4. 5. i 
| | 
j 6. 7. 8. 9. 10. i 
l | 
ee ie. 13. 14. 15. i 
16. 17. 18. 19. 20. 
I Phone #: Name: Serial #: 


x 


JANUARY 1998 


THE OSHAWORKER 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER 


Ss tert nS as tr eal ee ee 


dS 


37 


“Oo 


10 acre building lot just north of 
Cannington, excellent for hobby farm, 
hydro on property, priced at $89,900. 
Call: 905-430-1775 


Cottage in Caesarea on Lake Scugog, 
well water, 2000 gallon holding tank, 
boat, motor & trailer, asking $55,000. 
Call: 905-579-5635 


Dining room suite, French Provincial, 
mint condition, also teawagon. Call: 
905-434-1015 or 576-8799 


Stove, electric, $225, washer & dryer 
$245, all in excellent condition. Call: 
905-728-9203 


Nine room house, good area, perfect 
condition, central air & vacuum, dou- 
ble garage, oak trim, asking $162,000. 
Call: 905-725-8645 or 668-7629 


1983 Olds Omega as is, good run- 
ning condition, asking $250, Call: 905- 
987-4613 

1987 Caravan, V6, maroon, $1500 


firm, serious inquiries only. Call: 905- 
725-2386 

1986 Taurus, running condition, as is 
$700 obo. Call: 905-666-9411 
Skidoos, 93 & 94 Safari Deluxe, elec- 
tric start, 2 up seats, hand & thumb 
warmers, excellent condition, double 
wide North Trail trailer, package ask- 
ing $6500. Call: 705-799-5667 

70 ft TV tower & rotor $1500 take down, 
10 ft mesh General Instrument 2750 


satellite dish $1000. Call: 705-799-5667 


1988 skidoo Safari 377, snowmobile 
sleigh, cover, low mileage, mint con- 
dition, must be seen $2200 for all. 
Call: 905-436-5133 


Kids loft bed with built-in desk, ward- 
robe, shelves, excellent condition 
$150. Call: 905-404-2107 


One RDL truck cap for Chevy step 
side pick-up, bright red, 2 yrs old $700 
obo. Call: 905-623-3077 

Sewing machine in wooden cabinet 
$50 obo, two 6 x 9 MEI 60 watt, 3 
way rear car deck, speakers $40 pr 
obo. Call: 905-438-1835 


Fiberglass cap for older GMC pick-up 
{73-87}, 8 ft $100, nose bra for 91 
Chev Beretta $25. Call: 905-436-5866 
24" range in excellent working order, 
asking $80 obo, Call: 905-728-1034 
Pontiac 6000 LE 84, good condition, 
asking $800 obo. Call: 905-576-7736 
Country building lot, 1.8 acres, Manilla, 
trees, well, 400' x 200’, private sale, 6 
double pressed back oak chairs, caned 
seats, antique. Call: 705-786-2620 
French doors 32 x 80 $100 for pair, 
steel shelves 48" x 18” x 72” high, 36" 
x 12" x 60" high. Call: 905-655-5554 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
¢ CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 


DISPENSARY & LAB 


Viston utth a amile... 


ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 
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Ladies CCM skates, steel shank, size 
10, almost new $30, long drapes for 
living & dining room windows 84" x 
90", 124" x 90". Call: 905-728-2764 


Over 200 beer bottles collection, ma- 
jority full with original labels, caps, 
etc..., excellent shape, shelves in- 
cluded, best offer. Call: 905-728-9717 


Snow blower, 21" Sunbeam electric, 
adjustable wheels, h/lte, drift cutter $95, 
cross country skis, 2 pair $25 each, 
$45 for both. Call: 705-793-2158 


Maple crib, natural finish with mat- 
tress $150, blue eyelet bumper pads 
$60, Evenflo infant seat $35, like new. 
Call: 905-436-2159 


Hydraulic wood splitter, 24" cylinder, 
8 hp., Briggs & Stratton engine, ask- 


ing $1200. Call: 905-683-4177 


Fridge & stove, electric lawn mower. 
Cail: 905-723-7119 


8-10 hp air cooled engine, suitable 
for wood splitter also pump & control. 
Call: 905-683-4177 


Honda 1000 watt generators asking 
$750 or trade for 3000 watt inverter 
system. Call: 416-265-1936 


Now open in Oshawa! 


Henry’s, Canada’s leading photographic retailer, has 
finally arrived in Oshawa. Whether it’s a point and 
shoot, video or digital camera, Henry’s 1s the place 
to shop. Known for expert advice and the best price, 
we’ve got what you need in stock and on display. 


Toronto prices without the drive! 


$10.00 OFF 


Adivigion of Cranbroak Gien Enterprises Limited 


Your next purchase 
Coupon valid until November 30, 1997 


1 coupon per purchase, no cash value 
redeemable at our Oshawa location only 
gem on mia ame mn tl re nL SE Re a Pee 
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486DX2-66 computer, CD ROM, 16 mb 
Ram, 540 mb hard drive, 14" SVGA 
monitor, sound card, speakers, 1.44 mb 
floppy drive $600 includes keyboard & 
mouse. Call: 905-655-3106 


D.T. 


Call Home! 


(Danforth 
Tech-ers... 
Call Home) 


All former Danforth 
Tech students and 
teachers are asked to 
contact the school 
regarding the 75th 


anniversary reunion, 
May 2, 1998, by 
writing to the school 
at 600 Greenwood 
Ave., Toronto, Ont, 
M4J 4B7, or (416) 
393-8042, e-mail 
dan78@interlog.com 
or see 
www.interlog.com/ 
~dan76. 


Kitchen table & 2 chairs, infant bath 
tub, carseat, 4 pictures, telephone 
stand with chair attached. Call: 613- 
932-2257 


House, Oshawa, 2.5 story, 3 kitchen, 


3 full bathrooms, large finished attic 
with sink , finished basement. Call: 
905-721-2072 


Homelite XL76 chainsaw, 58 cc, good 


running condition $115. Call: 705-357- 
3968 

Matching fridge & stove, white, 1 yr 
old, like new. Call: 905-721-0998 or 
721-9779 


Snowmobile, 1988 Yamaha Excel Ii, 
340, excellent condition, speedo, 
tach grip warmers, canvas cover, 
new belt, original owner, priced to 
sell $2000 obo, extras. Call: 905- 
623-0755 


Bus for sale, camperized front & 


empty back, good running condition, 
Gulbransen C300 concept organ. Call: 
905-432-8073 


Speakers custom made 3 way sys- 
tem with 15" woofers, 55" x 24" x 20°, 
180 lbs each, amazing sound & looks, 
asking $600. Call: 905-728-9073 


Jayne Atkinson 


Associate Broker 


905-344-1064 or 

905-377-2054 (24 Hour Pager) 
Specializing im 

Farm and Country ss 


Property in 
Beautifull 


Northumberland Countig 


KEN HOCKIN REAL ESTATE LTD. 


GM EMPLOYEES 


and 
THEIR FAMILIES 


\4 


Talk to us for 
Spent 
Gu Employee Divoounte 


725-6501 


4) 
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Realtor 
Cobourg, Ontario 
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Couch & chair, like new, burgundy color, 
750 Holley carb, mechanical second- 
ary's, 4-1985 Corvette rims, assorted 
GM wiper motors. Call: 905-725-7249 
307 motor, 84 Honda Accord motor, 85 
Chevette motor & automatic tranny, I/t 
door, r/rear door for 88 Pontiac 6000, 
Chevette fenders & doors, trunk lid. Call: 
905-725-7249 


Radiators, gas tanks, automatic trans- 
mission for fiw/d & r/wd flywheels, 
carburetors, distributors, a/c compres- 
sors, axles shaft brake drums & rotor 
disks, excellent condition. Call: 905-725- 
7249 


Browning A-bolt 22 cal with scope, like 
new $350, 1977 skidoo, Elan 250 twin 
$350, 1990 Polaris Indy 500, Call: 905- 
728-6885 


Queensize bed, Deboer's ivory/brass 
platform frame $135, fur coat, blonde 
muskrat, size 10 $250, are floor lamp, 


Fur coat, leather coats, microwaves, 
toaster oven, costume jewelry supplies, 
craft show booths & supplies, tapestry 
& fabrics, fabric cutter, platinum 


glasses. Call: 905-728-3200 


BOB JOHNSON 
Owner 


Licensed Optician 


* FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
* SENIOR CITIZENS DISCOUNT 


=5/9-641 1 
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HEARING LOSS... 
or maybe just 
EARWAX Buildup... 


Seeing Is Believing _ 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise, Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to mu- 
sic, participating in group gatherings. Each Audio Zoom con- 
tains not one, but two microphones... one faces the front and 
one faces the back... And they can be turned on and off. That 
means you can choose to hear more of what you want to hear 
and less of what you don’t. 
Two micropbones. 

A simple idea with profound results. 


a. 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more 
to do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers — all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight.And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


MET LIFE A.D.P. W.C.B. LIBERTY D.V.A. GREENSHIELD 
FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 
Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. $, Suite 303 1032 Brock St. S., Unit 4 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


64,000 non-sport card, singles 60's 
to 90's, all sorted, asking $640, 1¢ 
each. Call: 905-433-8084 


1990 Arctic Cat, low mileage, two-up 
seat, reverse utility rack, studded track 
carbides, plastic covered skis $3000 
obo. Call: 905-372-4499 


Down hill skis, 185 cm, Solomon bind- 
ings $70, excellent condition. Call: 
905-728-9149 


Realistic 200 channel police scanner 
$150, wedding gown size 8, headpiece, 
dry cleaned $300 obo. Call: 905-728-3273 
79 Malibu station wagon, 267 V8, air, 
good running condition $400, dehu- 
midifier, 20 pt, excellent condition 
$100. Call: 905-579-7347 


Snowblower, aluminum metal sheets, 
rims, tires winter & summer, trailer 
hitches, Delco battery, hub caps, an- 
tique typewriter, misc cupboard doors, 


gas containers, etc. Call: 905-428-6286 
Child's single bed, boxspring, mattress 
$59, two snows 205-75-R15 GM rims $70, 
humidifier $25, radio controlled truck $75, 
wakeboard $50, Call: 905-985-9014 


Little Folks canopy crib, solid ash, pre- 
mium mattress, white eyelet acces- 
sories, blankets etc., excellent condi- 
tion. Call: 905-983-5992 


Cocktail set, chromed mixer, tray & 6 
glasses, platinum finished glasses, 
total 43 pieces, 6 crystal wine glasses, 
9 dessert glasses. Call: 905-728-2764 


1850s Victorian settee, completely 
reupholstered, very intricate carving 
$1500, pair gold tufted back arm 
chairs $300, 4' x 8' Italian slate pool 


table $600. Call: 905-721-2118 


Colonial style loveseat, chair, ches- 
terfield, beige background print vari- 
ety of colors, excellent condition 
$1000/3 pcs, salmon color custom 
curtains 121" x 96" $200. Call: 905- 
723-8600 


1974 Dodge Dart sedan 318, auto, 
air, from Arkansas, no rust, asking 


$2500. Call: 705-277-3612 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Noise Attenuators 
House Calls 


Cleaning and Servicing 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 
Musician Plugs 


Swimming Plugs 


Tube Changes 
FM Audio Systems 


A.H.I1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 


ws Your Best Ride Is 


Chiry— WiDE| 


"For Prompt & Reliable Service Call..." 


1-888-579-9393 & 


TOLL FREE FROM ANY PAY PHONE IN DURHAM AREA 

* Fast Reliable 24 Hour Service + Parcel Pick-Up & Delivery . 
* Special Rates For Airport & Out Of Town Trips ss 

* Corporate & Industrial Accounts Welcome 

« Wheelchair Accessible Vehicles 


Oak table & 4 chairs $300, oak enter- 
tainment unit $250, cherry buffet by 
Kauffman $200. Call: 905-623-1223 


Portable washing machine $90, fridge 
$100. Call: 905-436-9159 


1988 Ford Bronco Il 4 x 4, Eddie 
Bauer Edition SS, air, cruise tilt, new 
clutch, gas tank, brakes $800 obo. 
Call: 905-404-1250 


1981 Olds Cutlass, excellent condi- 
tion, new engine $2750, 1964 Corvair 
2 dr, 4 speed Monza, good shape 
$2250 obo. Call: 905-432-9272 
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1989 Polaris Indy Trail 488/fan, 96 
studs, mirrors, cover, 4th wheel kit, 
anti theft switch, new sliders, clutch 
rebuilt, excellent condition $2600 obo. 
Call: 905-723-8600 


Yorkshire Terrier puppies $800, CKC 
registered, ist shots, champion lines, 
vet checked, non-shedding, micro 
chipped, ready to go Jan 29th, 1998, 
health quarantee. Call: 905-725-9810 
Kenmore fridge & stove, white, good 
condition $250, combination wood & 
electric summer air furnace, used 
once $1000 obo. Call: 905-655-8673 


1981 Buick Lesabre, body & interior 
in great shape, 2nd owner $1200 obo. 
Call: 905-665-9297. 


WANTED 


Sony Playstation & games or 
Nintendo 64 & games, Tonneau cover 
for Chev short box pick-up. Call: 905- 
983-9530 


Hola! Want to practice the Spanish 
you know in a small group? Call: 905- 
728-8344 


Gas powered ice auger. Call: 905- 
668-4721 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 
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266 King St. W. Oshawa, Ontario 
436-1500 
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TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid 
& return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


GM EMpIOVESI pre 


PHOS TTAOO ROTOR ETOH OE ORDERED OED teeaecarehes 


“3.6 - month Saat vieaes 


_Lease Bonus including 
= “els Pioneer C.D. 


Human Rights Representatives/ 
Employment Equity 
Your CAW representatives can be contacted in their respective plants 
to assist you with any questions you might have regarding 
Human Rights issues or complaints already in procedure. 
Truck Plant Representative call: 
644-1411 or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 
Fab/Peregrine Representative call 
(905) 433-3348 


NOT-FOR-PROFIT SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020 


Distress Centre, telephone befriend- 
ers, available 24 hours a day. Call: 
905-433-1121 or 905-985-3434 


Pregnancy Help Centre of Durham, 
helping women in crisis, all services 
provided free—pregnancy testing, 
counselling, baby clothing and equip- 
ment, Call: 905-430-0805 


Child Find is dedicated to reducing the 

incidence of missing children. For infor- 

mation or to volunteer call (905) 686-3181. 
FOR RENT 


27' motorhome with full services. Call: 
905-434-5796 
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1 bedroom, private entrance, all utili- 
ties included $590 month, fridge, stove, 
jacuzzi, clean, across from Peregrine 
plant, Jan 1/98. Cail: 905-576-3649 


Room & board, full board, cable TV, 
large room, laundry, Courtice, $450 
per month. Call: 905-436-2477 


Florida, Treasure Island, 1 bdrm 
condo on beach, sleeps 4, pool, hot 
tub, south of Johns Pass, available 
3rd week of April, $550 (Cdn.). Call: 
905-725-1800. 


Introducing 
the New 1998 Chevy Tracker 
4 x 4 Convertible 


1.6L 16 Valve Engine * Sporty 5-Speed Overdrive 
Air conditioning * Automatic Locking Hubs 
Skid Plates © Power Steering * Air Bags 
AM/FM Stereo Cassette * 15” Aluminum Wheels 
24-Hour Roadside Assistance 


[EISMART: LEASE 


No Long Term Commitment! 
No Obligation To Buy! 


IDONJHOWSON 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2) 16 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 


Freight $525, admin. fee, taxes and license extra. Some mileage conditions apply, Details in store. 0.A.C. 


Oshaworker Dec 97 


Chris Smith Christine Thompson Harvey Ross 
Car Plant —_Fab/Peregrine — Truck Plant 


NOTICE 


On behalf of the Board of Directors 
we are pleased to advise that an 
AutoCash machine will be installed 
in the Gate No. 3 area. 


Five Great Features 
of 
Credit Union 
RSPs 


The installation will take place as 
soon as arrangements can be made 
with respect to specific site 
location and site preparation. 


The unanimous decision by the 
Board resulted from the input 
provided by Members as well as our 
desire to provide an excellent level 
of in-plant service. 


Fully insured... your RSP deposits are individually insured up to $60,000.00 per plan and 
there is no limit on the number of plans. 


Index-Linked Term Deposits... combine the potential of stock market gains with the se- 
curity of an insured deposit. 


Mutual Funds and a Labour Sponsored Fund... in addition to our deposit insured 
options, we offer a wide variety of mutual fund alternatives and a labour sponsored investment 
fund. 


RSP Loans as Low as Prime... are available to assist you in your cash flow and invest- 
ment spending. 


Convenience and Great Personal Service... why wait... use our RSP Appointment 
Line or... easier still... arrange for your RSP by telephone... Bowmanville @623-7890... Oshawa 
@ 728-5187... or... Toll Free @ 1-800-268-8771. 


There are many ways that you can take advantage 
of contributing to your RSP savings plan. 


Auto Workers Community Credit Union 


Everything your financial institution should be. 
Oshawa ° 728-5187 Toll Free * 1-800-268-8771 Bowmanville * 623-7890 


CAW=TCA 


CANADA 
Local 222 


Meetings | 


The 
General Membership 
Meeting 
is held the 
First Thursday of 
every month at 7:30 p.m. 
except July & August. 
The General Motors Unit meeting 
is held the Third Thursday of every month at 7:30 p.m. except July & August. 
GSS SS ee So ee ee ee SS ee 


The Retirees’ Chapter meeting 
is held the First Monday of every month at 1:00 p.m. except July & August. 
SSS SEES ee re ee} 


CAW Family Auxiliary meetings 
are held the First & Third Tuesday of every month at 8:00 p.m. except in July & August. 
SSS SSS SSS a as 


All meetings held at the CAW Local 222 Hall, 1425, Phillip Murray Ave. 


Third class postage paid in cash at Scarborough, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
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